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FOREWORD „ . 

For many years» migrant farmworkers have silently travelled this nation's 
back roads to harvest its crops. This migration - Interstate and Intrastate - 
has been a major factor depriving them of the continuity of services critical 
to success 1n education and vocational pursuits. , 

A major breakthrough occurre^witb the passage of the ^igrant Amendment V 
to the Elementary and Secondary Educiition Act In 1966. For the first time, 
federal funds became earmarked for educational serviced to migrant children. 

As a college with'a strong thrust in teacher education, the State Univer- 
sity of New York College at Geoeseo became one erf the firs-t^ untts in the 
country to provide training for teachers of rliigrant ch^ijdren in 1966. Chil- 



dren were transported from' area migrant labor camps to enable the teachers to; 
observe and practice effective teaching techniques. As close relationships 
developed wi^h the families » the^desperate needs of t^e older yoath and 
adults for educational "^ervi ces became evident. 

Thus» a vari^y of programs designed to help bridge educational , and other 
gaps s^^'ered by the families were initiated. Jhls/ guidebook f^r pje develq^- 
ment of an in-camp learning program for migrant lannworkers is presented to 
fTWtivate those who seek effective means for reaching this mobile p^ulation. 
The suggestions contained herein are b*sed upon the Geneseo Migrant Center's 
experiences with Algonquin Indian^ Blacky Caucasian^ Mexi car^ Ameri can arid 
Puerto RHan migrant workers. 

The Center would appreciate learning about any modifications and/or ad- 
dltlonal ideas from those who ust the guidebook to Implement their own pro- 
grams. ^ 

■\ 3 " . J" ■ 
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GENtRAL GUIDELirjES.FOR THE DEVELOPMENT OF AN IN-CAMP LEARNING PROGRAM 



FOR MIGRANT FARMWORKERS 



er|c 



, . CHAPTER I 

, • • OVERVIEW 

/ • ■ ' , 

Program Rationale . 

Programs evolve in reipoQse to" specific needs. An In-Camp Learl't-Jng Pro- 

gram should meet the specific needs of the out-of school youth and adult pbp- ' 

« 

ulation of migrant famworkers , OWer youth oftentimes are not able to par- 
ticipate in school educational programs because they are needed to work in 

+ 

the fields -^to supplement the family's meager income. Despite the existenpe 
of educational programs for the benefit of the rural adult popul atlon , the 
particular handicaps of migrant life frequently prev^t migrants from knowing 
about or becoming involved in them. Direct services delivered to migrants fn 
their living environment present an effective methdd for assisting them and 
the-ir families in coping with all aspects of life - e'^iliMtion, health, nutri- 
tion, etc, 

Thje variety of ethnic and cultural groups comprising thje migfant stream '* 
In New York State also requires that programs developed are sensitively 
structured so as to remain respons/tve to' the differences, needs and Interests 
of each group. These needs, however, cannot be observed or understood from 
'afar - it is again direct and very cJose personal involvement In the life as 
it is lived that gives each camp or groups its particular flavor, and each 
program conducted there its ir^fvidual focus. How much easier it is also, 
to effectively corTn)unicate with , "understand and help the person who is at 
least relaxed and '*at home," rather than feeling uncomfortable outside his 
own environment. It diminishes as well the need for l;ransportation, which 
•the. migrant so rarely ^has^aval 1 able tcu.hirn. • 

The primary intent of an In-Camp Learning ProgVam is that of education,. 
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However, other areas such as health and social services will have to, be ad- 
dressed in order to achieve a conducive learning -environment. The variety 
of camp activjti-es and ei^ergy expended by program staff on other than nar- 
rowly defined educational ones Is vital to the effectiveness of^the program 

■ " "■ ■ ■■ / 

Profile - Migrant Farmworkers in New York State ^ 

- New^York State is a productive farming ^ /rult orchard state and has 
for many years attracted migrant farnworkers during the harvesting and pro- 
cessing season, June to November." TRK^interstate workers regularly enterin 
New York State number approximately 9,000 ^tfid represent a variety of ethnic 
and cultural backgrounds. Algonquin Indians frotn^Quebec, Canada work pri- 



marily on the mink farms in the northwester^ part'^of'the state/ Bl&cks and 



s 



a small numbef of whites from marty souther^ states/as well as Spanish-- 
peaking Mexican Americans from Texas and Florida migrate north to harvest 
the- fruit* and vegetable cr^ops. A larg? Spanish-speaking population from ^ 
Pu^/tD^Rico comes into the state during peak season to work in the agricul- 
tural processing plants while others work at harvesting or on the mink fur 
farms : - ^ - ^ - \ 

The migrant farm labor system draws from the poorest, most Unrepre- 
sented and isolated groups of people in the. United States. Constant. move- 
ment precludes their ever establishing permanent residency or becoming an 
integral part of Lny conmunity. A migrant family may move from two to 
eleven times a year as they follow the harvest season^from state to state, 
or within a state. They suffer discrimination educationally, socially, 
physically and economically in their working for the growers and crew lead- 
ers, and in- their limited contact with the comiTiunity, Their problems are 
further extended due to basic unawareness, on the part of most of the mi- 
grant population, as to their legal rights and the services available to 



thefn. Without much-needed education, there "is^ then little potential fo|j per- 
sonal or occupational development'.beypnd ttie limited yet skilled world of 
migrant farm labor. 

One .of the severe -pT^stilems of migt:ant 1\|fe Is that of health, Compar* 
ing this population >^i^th the nation as a whole> it suffers the greatest 
deprivation in terms of Siet, ^ai^itatior^^-houslng ^nd health services* The ^ 
occupational tiazards of agri^Uure alSo take their toll each year in health 
and life among our nation migrants. , y ' 

A migraot is-vusually crisis-oriented in terms of his. own health and 
v^hat of his, family. One critical step that might alleviate the danger .of 
this last-minute call for help U health education. Preventive medicine ge 
erally unknown in migrant Jiffe, and education In this area could do mtich, to 
relieve the problem. - ^ ' 

The"" lack of public or private transportation on the back roads of rur- 
al counties proiriDtes real isolation - from conmunity and interaction, and 
from health and other available services. It prevents as well their par- 
ticipati^n in existing Adult Basic Education jor literacy progra(fte, so poten- 
tially beneficial^ to the migrants' particular needs, ^ 

The gap 1n continuity^ educational services is a reality felt(^by young 
and adult migrants alike. Ninety per cent of- the children, of migrant farm- 
vfcrkers drop out of school, Reading, among other skills, is usually two 
grade levels behind and the children may attend as. many as eleven different 
schools in the course of one school year. This loss of continuity - academic 
and social - for the developing child quite naturally leads to a frustrating 
learning environment and a less-thai^ositive self Image. Very early the mi- 
grant youth turns from the classroom to the field where he Is among friends 
and family, . 

1 . 

The adult migrant who does seek additional training or education m or- 



der to move himself and his family out of the migrant stream, will quite 



often experience the same frustrations as his children* He may ia time" take 
three basic auto mechanics' courses , for -example, at three .separate community 
centers, but there is often no interaction, cooperation or pragressi ve eval - 
uation amqng them to allow him to. wo);^toward a goal that is realV»d avail- 
able. The coordination of training opportunities among the states is vir- 
tually non-existent; thus, the migrant's chance for completion of a program 
is minimal . 

In New York State, as across the country, mechanization is causing many 
migrant farniwbrkers to 1o^ their jobs. Without an education or occupational 
tj:4jjwng, tKese people have very Tittle qhoice pf a future. As the number of 
( employed migraVit farmworkers decreases ^einnually, it is imperative to proVide 



the education and/or tr 



productive and independent li 




^that. these youth and adults n^d to maintain a 
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CHAPTER 11 
PROGRAM DEVELOPMENT 



Planning ' .^^ ^ 

From the initial stages of planning for an In-Camp Learning Program, it 
is 7mpei;ative to involve local schools, 'health and social service agency 'per- 
sonnel , the Bureau. of Migrant Education census takers, funding source represen- 
tatives, and other individuals or agencies^to share concerns and to provide in- 

put for the development of the program. Also, the program director should meet^ 

^ ) 
with the local Growers' Association to^plain the program('^) .planned* for th^ 

coming season and to solicit input or recommendations from them\ ^ 

Involuting persons such as those described above, and others, will aid the 

program director in the development of a comprehensive program by becoming 

aware of all service^'^f^d facilities available for the benefit of migrant fann- 

worker families (i.e/, Sickle Cell Association conducts, free sickle" cell anemia 

\ ^ 

testing, a disease common am(Sng blacks). ,Sound working relationships must be 

\ ^ \ 

establ i shed with related agencies and groups to assure a smooth running and 
effective migrant program.' If coordination '^takes place in the initial stages 
offil/nning, the farmworkers will recei ve^aximum service and benefits from 
ahe time of theirffarrival until they leave the state at the end pf the season, 
Another important stepL'llT'pTanr^^ Learning Program is to iden- 

tify and locate, the migrant camps to be served and determine who owns or op- 
erates tK^m. Migrant camps are often very isolated in rural areas and difficult 
to locate. (For a list of all registered Department of Labor camps in New York 
State, see Appendix A) . . ^ ^ 

Another essentiaHaspect of program development is to become thoroughly 
familiar with current and pending legislation affecting migrant farmworkers 
{food stamp and Medicaid regulations, minimum wage standards, sanitary code. 



Pxograiji p-lanning^meetings should inclu^ formation of all specific pol- 
* "iCries fmd ^procedures sucf^^as: ^ i^ , ' 

^ \ 1, determinatfon of program service area and population 

9 2 . educational curriculum 

'3, support^e services ^ 

4. hiring procedures ' ^ 

^ 5, staff policies and procedures 

"/ 6. testing and Evaluation techniques \' 

^ These meeting^ should be held regularly (i.e*, once a month), beginning 
^ as early in the non-migrant season 9S possible* A narrative and budget 

should be submitted to the appropriate funding agency {Division of Continuing 
Educati on , ^Bureau of Migrant Education or other appropriate agency) as far in 
- ^ advance of the beginniog date of the program as possible. Personal contact 
with a representative of the fundiag source may expedite processing of the 
proposal , 

Once funding approval has been received, the program director and plan- 
ning group should_focus on selection and training of staff, development of 
materials, camp recruritment, etc., so that the program can get off to a 
smooth, start tis soon as the first migrant crew arrives. 

Staffing and Schedul inq 

Effectively staffing an In-Camp Learning Program is one of the most im- 
portant aspects^of its implementation, since these people will be affecting 
the lives of the farmworkers they will be teaching* 

The size of, the staff is dependent upon the number of people to be serv- 
edj and the amount of funding, A program staff consisting of a director, as- 
sistant director, secretary, teachers, tutors,' migrant aides, and volunteers 
ma^Jie modified to adequately handle all responsibilities related to the pro- 
gram. The number of teachers, tutors, migrant aides and volunteers will, of 



\ 
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.course^ depend on.the number of camps in the service area and needs of the 
pefjplein the camps. It is suggested that at least two teachers {preferably 
one male and one female) be assigned to each camp. Tutors.; migrant a1d^ 
and volunteers should be brought in as individual and camp needs are assess- 
ed'by^'the teachers and program director, 

Pefore any staff actually go into a migrant camp to teach, it is con- 
sidered courteous for the program director to introduce the staff to the ap- 

'propriate grower. Growers like to know who 1s working with the migrants in 
their crews. Also, before actual teaching responsibilities comnence. In-. 
Camp Learnlng^Program staff should be provided with Identification Cards so 
that they can easily be identified with the In-Camp Program and not confused 
with representatives of o^ther age^ncies or groups. 

Teaching time fonan In-Gamp Program usually takes place in the evening 
hours when the workers have finished their responsibilities to the growers. 
The program is not n)earit to compete with ,the farm work of the migraTrts» 
which ^s the reason they are in. New York State. A suggested schedule for 
each team is to tea?ch three hours per evening, three evenings per week. The 
specific evenings and hours will depend upon the individual schedules of the 
staff J and more importantly^ the needs an^ desires of the migrants in the 
camps. No one arbitrary schedule can be applied to all camps. The best 
schedule 1s the orle most mutua^lly convenient to the worker^ crew leader and 



teaching team. It has been found that rainy days are often good- times for 
for the teachers to work in the. camps during tiie^day rather than evening^ 



because it provides alternative activities for the workers. However, this, 
like any change in the teaching or staffing schedule, should be cleared 
through the crew Header and with 'the progra^m director. It is also important 
for teachers cind tutora^o notify the wo(*kers in the cSmp-in advance if for 
some reason their teaching responsibilities cannot be jrjet, > 
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Tutors can be brought into the ^amp depending upon the specific needs 
as assessed by the teachers- an4/or program director. The .tators may be 
trained to provide reading instruction to adults, and meet other individual 
educational needs of the workers. 

The use af paid migrant aides l^elps assure success of the In* Camp Pro- 
gram. It has been found that by choosing a worker in^each cafnp as an aide 
(after very caretu^l^ssessment and makin^g sure no toes are stepped on) both 
the teaching staff and the other workers in th^ camp will benefit. The aide' 
can alerty^the rest of the camp if there is a 'cH|J|ige In plans for a specific 
evening, can be trained to set up and take care of small ^qulpntent kept In 
the c^mp for instructional purposes (sewing machines, overhead andxther 
projectors, cameras, etc) and can assist the teachers and tutors in meeting 
indi«4^idual needs of the v;orkers, ^ - ■ . ' 

The use of ^oluntej^rs as part of the staff can enhance the program in 
many ways, it is imperative that the vol unteers are provided wUh the sanie 
orjpntation as the*paid staff. It. is important that they abide by all the 
policies and procedures tliat the p^^^ staff fr/embers -adhere to. A misguided 
volunteer can cause mciriy. unnecessary problem^. See Appendix B for a sug- 
gested Volgnteer'Application Fonfi that has groven. ef fecf^ve in screening po- 
tential vol ynteers . ^ { 

J otr descriptions ^ ' * 

ll Program Director - ' . ' 
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The program di rec^o/ wi 1 1 : / ' - . * 

a, be responsible^for writing the budget^' and nart^atlve. 

b, hire and 'supervise theMn-camp staff, 

c, recruit the migrant camps by talking with the growers and crew leaders, 

d, plan agendas and organize orientation and^tiservice meetings, 

e, keep accoi/nt*of all expenditures. 



^ . \orcler Supplies, and materials. 

implement and evaluate the objectives of the program. 

h. , be 'responsible for the smooth operation of the program. \ 

' 1. write final reports. 

( . ' 

2. Assistant Director > ^ 

' ^ 

The assistant director will: ^ 

.a. assist the program director with camp visits and supervision. 

b. coprdinate information regarding supportive services to migrants ' 

(health, social services, food stamps, ) . 

. ' . / 1 ■ ^ 

c. sery ^as 1 iai son between the in-camp stkff and'supportlve service 

^^^ ^^^^^^^^^^^^^^^^^^^^^^ jL ' * 

. agenc/Tes regard^ing follow-up' of iderttifiyd needs of the workers. 

d. assist with the identification, interviewirVg and supet-vision of the 
migrant aides . 

' . , , i^.. ... 

e. deliver materials to the camps when necessarVv 
\ f. desist in conducting orientation and 1nservicVj)5etings. 

.3 . Secretary * 
'%The secretary wiff: 

a. type all correspondence al^d reports for st^ff. 

b. be responsible for all standard office proCedur^es (answerirfg 
telephone, handliaa or referring requests, xeroxing, etc.) to 
insure the smooth operation of ■ the. program. 

c. t'Ske m'^fiutes at meetings when^ requested. 

• " . ■ . • • ^ ■ 

4, In-Camp Teacher ^ 
' 'The irr-camp teacher wi 11 ; 

assess the individual educational needs orf' the workers , through^as- 
sociation wi th^the /nigrantSM n the cain^^ 
b.^ plan educational activities according';*to the assessed needs. 
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c. identify^ with the assistance of other staff, a jnigraftt aide to 
assist with the -educati onal program. ' , " 

d. supervi SG ^ the tutors and aides working in his camp. - 

e. be aware of all educational, health, social service^or oth^ 
supportive services available to the migrants, particularly 
the service area. 

f. ref^ any medical"/ dental or social problems of the workers to 
the appropriate individuals or agencies. 

g. ^ attend orientation and inservice meetings. , 

h. comply with all program policies and procedure's. ^ 
1. complete and submit to the program director any required forms 

and/or repoi^s. 

In-Camp Tutor 

The in-camp tutor wi 1 1 : 

a. assist: the in-camp teachers in meeting the specific educational 

I' • 

needs of the workers. ^ 

b. tutor on a one-to-one basis, utilizing the LVA technique, any 
■ workers desiring to l,earn to read or write^. 

c. attend oHentatiorv and inservice meetings. 

d. ^'comply witfi all program policies and* procedures . 

e. complete and submit ^o the program director any required forms 
and/or reports . 

In-Camp Mi grant Aide ^ 

The migraat aideviTl: ^ 

a. assist the teachers and tutors in any way needed (i.e.., tutoring 
on a 'on(^-to-one basis^ etc.} 

b. aleVt all workers in the camp when teachers are "Sl arrive, or of 
any change iA^plans. 
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c. be responsible for any equipment kept in tfie camp for Instructional 
purposes . - ' 

-Or ientation and Inservice Activities 

^0 assure effective and quality education for the workers, it is suggest- 
ed that all staff (director^ assistant director, secretary, teachers, tutors, 
migrant aides and volunteers) receive a thorough orientation fo^the program 
before actual 'operation begins, and also receive periodip^Tnservice throughout 
the duration of the program. Following orienta^tiorytfessions , inservice meet- 
ings should be conducted at least once a friof^tficlurlng 'the program to assure ► 
smooth operation^of the program and^o discuss actual and potential problems. 
For instance, the environment of a migrant camp cant be frustrating for a new 
staff person trying to teach. He may have to compete with a blearing i^fce box^ 



babies and chijdr^n crying,' television^^s^^ts , and many other outsid^jjoise's and 
activities. Dis'cussions will alert the staff of these potential situations 
and provide guidelines as to how to work in or around them. -. - - ■ 



Inservice meetings, s hOul^ be i[nandatory for>Vkstaff/{including volunteers). 



The variety of teaching days and hours may cardse probVfems In scheduling irieelmfgs 
To assure that all sLe^f attend ^all meetihgs , prior notice of scheduled meetings 
should' be given so a teaching team has the opp'ortunity to notify the crew they 
are working with of the changepfi plans. 



The orientation dind insei^vicA sessioips should include review oTall as^ 



pects of the program, specifically 

r program narrative ahjI-^llosDphy 



2, staff guidelines and policies and proqedures^ (see /jfppendi)^) 

3, bijjngt/al/bicultural \jucation 

4, Reaching materials and equipment , 
staff responsibilities Including assessment, planning and evaluation 

• - - , . u 



procedures and ■ techniCJue^ 

■0 
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6, availability of supportive services and/or programs 
7^ use of migrant aides and volunteers 

Inservice meetings should also include adequate time for staff inter- 
action for problem solving and sharing of program and educational ideas. 
Each teaching teairi should be aware of what the other teams are doing in their 
campSt .A team may want to replicate or modify the activities of another team 
with the workers in their own camp^^ "I 

Specific legal and health problems of the migrant workers can be discuss- 
ed at inservice meetings* It is recommended that resource people be brought 
in to discuss current and pending legislation, loc^l health and social ser- 
vice'regulations , and other appropriate iri^ormation, ^ 

The fol low1r\a list of resource people can aid in4)rovid1ng needed in- 
service to an In^^mp Learning Program stdff: * 

1, adult education specialist , ' 

2, bi 1 ingual /bi cultural education specialist ' 

3, soci al ' services personnel 

4, health care personnel 

5, v^ues clarificT^^^s^e:!^ 

6, planning and currici^um specialist 

7, migrant representative 
SrfJSt grower \ ^ 

m^dici specialist 

10, migrant education speciiili^^ 

11. other migrant program personnel 
Inservice mould also include actual demonstration lessons of education^O \ 

techniques that couild be utiVized with the workers. Practice sessions for the 



teachers themselves can be videotaped for discussion and self-improvement 




Xfter the teaiB^^staff has been placed in migrant c^mps , the director's ^ \ 
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^^a_nd/or assistant director's responsibilities do not cease: It is very impor- 
tantt^o give the staff as much support and feedback as possible on their 
teaching strategi e$ , problems , or other concerns. Teaching in a camp setting 
Is much different than working in a school sett>ing, and the staff maV become 
frustrated if they feel neglected in their camp by program administrative" ' 
staff. ' ^ 

The program director should also schedule; periodic individual meetings 
ith camp staff to discuss any concerns, provide assistance in weak areas > 
and to assure communication and sharing of ideas among staff working in all 
of the camps . ^ 

Educational Component Pl anning 

Many times adult migrant fannv/orkers have been turned off by structured 
educatiariaT^ystems and are not motivated by conventional subject matter'and 
strategies. There are'miiny unique characteristics of the adult learner which 
must be taken into |.ccount when planning an adult educational program {see 
Appendix D) , It is imperative for personnel working with rriigrants to take 
the tiiDe to plan interesting and motivating lessons to meet the workers' in- 
dividual needs. When planning activities for the workers, one should be sure 
to include those in wl^ich the workers will be able to experience immediate 
success , 

An individual or group assessment by the teaching^ staff will help focus 
on specific curriculum in response to the 'stated needs. The following should 
be taken into account; 

1, l^U^acy rate among adults in the camp 

2, age groupings for possible teaching 

3, math and reading skil]s assessment of adults within the groups > 

4, ex-p4:^s^d special -interests of any individual or group - music, 
ai;^ts^4n^' crafts , sports^ vocational training, etc, 

■ ■ ^ A 



5. indlviduaV'health, general mrK<ng , sanitation and nutrition 
conditions 

Proper assessment of the workers' interests and^ neecis will aid the staff 
working with them in providfTTg^^evant and interesting educational experiences 
i^An assessment instrument (see Appendix E) can also give the^^orkers an idea of 
academic offerings*, and often serves as a means of "breaking the ice'* with new 
work'e^rs. 

The compl^ion of an assessment fonn by the teacher with the student will 
also give the teacher ti.me to informally observe and assess * A serjsitive 
^teacher can make much use of infonnal conversations .to^assess an individual's 
strengths, needs and abilities. 

Plans should be practical and have short range goals that can- be accojn- . 
plsihed InVbe^ength of the migrant season (approximately six months, from - 
Juoe to Novem&er) t 

Jo provide^he most effective educational lessons, the ^following peps^ 
should'be taken: 

1. Each in-camp teacher, tutor^an'd migrant .aide should meet at 

least oncQ ^ week with a team ment^er designated as team leadfer. 
^2, During each planning session, the following should be preserjt: 

a. team leader - 

b. in-camp teachers 

c. in-camp tutors 

d. , migrant aides (when possible) 

e. Hi^camp program director (when possible)^ 
3. At each meeting the following should be discussed; ./ 

a. student assignment 

b. prescription and evaluation of student needs 

c. student problems 
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d, skills development actlvitlec 

e, staff development ■ 

f, any other problem areas or concerns 

4, At,6a,ch meeting there should be discussion of the camp situatipn so 
that any potential protj^ ems' may be avoided^or averted. ^Ciscussion 
of needed health and other supportive services for the workers can 
take place, at the meeting to better coordinate actjvi ties^nd pro- 
vide more comprehensive serviJce to t^e workers, '^'---^ 

5, The team leader Should be respon/ible for reporting any problems -to 
the program, di rector. Also, any^referrals for related sei^.vices 



shoulcl^be made by the team leader to the assi s"tant?^|di rector. 
5. Each in-camp teacher should^meet with the mig^r^nt aide each teach>ng 

evening so the aide will feel comfortable , with his responsibilities 
^1 and duties. Appendt^ F provides 'a suggested Wesson plan that could 

be ""completed by each tutor and teacher prior to'each work^g evening. 
7, A copy^ of the lesson plans should be submitted to the program direc- 
tor fo^ reviev/ and suggestions. THe ^Mffifrid copy should be used by 
the teacher/tutor for reference' when leachi/^g the lessons, * 

Au diO'Vi su a] Equi^men t and Ma t jgrjal s , . 

Audio-v^isual mat^r-ials can be effective teaching devices to use with mi- 

grant farmworkers- tlOweyer, teachers and tutors should he careful not to use 

AV m^lter1als as an easy way out. As in all components n^f the program, careful 

planning and preparation must go into the use of any AV materials. 

I 

Appendix G provides suggestiqns for.AV equipment that will prove very use 
ful for instructional activities. For instance, a tape recorder^r Voxcom can 
provide'a unique opportunity for those students who are unable to express them 
selves proficiently in writing^ to develop or Improve bheir language skills. 
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^ Guidelines fo r Use of AV Media 

1. Always obtain permission from the crew leader before using such 
equipment as cameras, videotape recorders, or tape recorders. Ed- 
ucational endeavors using such equipment can easily be viewed. as 
something threatening to a crew leader or grower unless th?y 

^ thoroughly understand what the goals are. ^ 

2. When returning a piece of defective equipment, it is helpful to 
attach a note on any piece that is damaged or has mechanical prob-^ 
lems,- so^t-hat it can' be repaired .before it'is signed out for use 
again. '^xx 



Jteturn all equipment aTO.gm^ when they are due^^ a|i^ not io 

hinder others* chances of listing needed materials or equipment. 



4. A film review form should be cortipleted jfor each film shown in the 

■ /\ \ , ■ , 

^ camps (see Appendix H for suggested format).'" This will assist other 

\. 

teachers in planning future les^sons. 

\ 

Using Film 1n_ Instruction 

The utilization of films as instructional medi^a has proven to be very ef- 
fective in the j^^^amp Learning Program^with the migrant farmworkers. To as- 
sure' effecti ve utilization of filmjj^dia in InstrMcflon. requlWs careful plan- 
ning on the part of the teacher or *tutor. Films should be shown for a definite 

\ 

purpose and should contribute to attaining specfFTit: Ihstrucxional objectives. 
Tn-camp staff utilizing films as part of their instruction should: 

1. Make plans for showing the film well in advance. \ 

2. Preview the film before showing to be sure the topic and ^bject 
' matter are appropriate. \ 

3. Orient workers to the film by researching the subject area, anclx hav- 
ing informal discussions before the showing of the film. 
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4, Follow up on material viewe4 ^n the him with the' worltersr This can 

' include discussions, writing experience stories, going on field trip's, 
■ collecting or making objects^ etc. / 

5. As stated, films are good instructional media, but the teaching 
stdvff must be prepaVed to meet the needs of those individuals not 
.interested in the film by offering alternative activities. 

If proper planning and the outlined steps are followed, films can do many 
exciting things for the students, such as effectively presenting ideas involving 
motion, building a comojion foundation of experience, influencing or changing at- 
titudes, and providing an enjoyable experience for all^ ^ ^ 

- ■ " ^ ' V ^ ■ 

Recruitment ^ ^ ^ 

The program director must obtain permission from the growers before placing 
any teaching staff in their camps.. While- there is open access to migrant labor 
campsy it is unwise and virtually impossible to operate an In-Camp Learning Pro- 
gram without their permission. 

The Geneseo Migrant Center has found the following steps to be effective In 
recruiting camps and obtaining permission to place teaching staff in migrant 
camps to operate a quality educational program: 

1. As soon as a migrant crew arrives in New York, the program director 
should personally visit the' respective grower,' 'Again, explain to 
the grower the program and ask for h1s permission and cooperation. ^ 
It is helpful to have some kind oV orientation material to giv^^e 
grower at this time. {The Center has found that the growers usually 
say yes,' but refer you to the crewleader for final permission . ) 

2. Visit the camp and introduce yourself to the crewleader. Many times 
he will be apprehensive about allowing '^outsiders*' in his camp for 
fear of. losing his workers. Assure him that you are not there to 
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take his^workers away,. but .only to help them with reading^ writing, 

* ■ 

etcT 'Explain that your^ my^fi concern is education/ 
3. .-Once permission has been received from all cbncerned^^ the workers in 
the camp should be notified. It has been found that meetings with 
the crewleader, crew meTTd)ers and, program staff is a good way to in- 
form all camp residents ofthe goals of the program and to generate 
interest in participating* ' , 

Assessment of Individual Camp Needs 

A thorough assessment must be made of each labor camp to be served prior 
to the implementation of an In-Camp Learning Program. Several characteristics- 
should be noted or explored in ofder to understand the basic atmostphere of 
the camp environment aryJ-'th^^makeup of its occupants*, 

1. Camp gr&upings - Family units? Single males? Both?" 

2. Ethnic group - Black? C^y^asian? Mexican American? North American 
Indian? Puerto Rican? Mix? 

3. Language - Bilingual? Monolingual? Spanish-speaking? Other? 

4. Teaching facilities - Individual rooms? Corrinissary? Other? 
5: Home base information - Geographic location? Climate? Crops? 

6. Contracting arrangement -Grower? Crewleader/contractor? 

7. Extent of Isolation of camp from - Stores? Health facilities? 

In assessing each ca^p, the question of what teaching facilities are avail 
able should be noted. Each camp will differ as to teaching facilities. Teach- 
ers may work with groups or individuals in comnissaries, individual rooms, out- 
doors or other places designated by the crewleader. The use of a mobile unit 
or bus equipped as a learning center may provide the needed instructional 
space, 
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Infomatioti relative to each of the above points wlH be helpful, both in 
program develop^ment and in the approach used^in initiating and implementing 
the program, ^Commun'icatlon, acceptance and final approval will be necessary 
steps .to intro^duce a working/vlable program into each camp. 




Photo by Roger Smith 



30 

23 



CHAPTER III 
SUPPORTIVE SERVICES FbR MIGRANTS 

I 

In view of th^ fact that migrant farmworkers and their families through- 
out the state are eligible for a variety of desperately-needed services, it 
is imperative that staff working in a migrant catnp situation become .aware of 
all agencies serving migrants. Prior to the beginning of the program* the 
program director should meet with representatives^^f all agencies serving mi- 
grants to clarify all the specific guidelines and regulations and to explain 
to them the >ci"Camp Learning Program. /" In-camp staff should then be made 
aware of the guidelines and regulations that each of these agencies has in 
dealing with migrants. In-camp educational instruction is the main concern^ 
of the staff, but other problems and nee^s (i.e., health, social services, 
food stamps. Social Security benefits, day care, etc.) can*t be ignored and 
can be Integrated into the educational program. 

Outlined in this chapter are specific guidelines and information that 
the staff should be aware of; 

Social Security Benefits 

1. Most farmworkers are covered by the Social Security Law (see Ap* 
pendix I ) . 

2. The employer of a migrant farmworker is responsible for keeping a 
complete record of wages (see Appendix J for farmworker minimum 
wage scale) and making required reports on wages paid and Social 
Security deductions made.* Below is a sample wage statement that 
each worker should have. 
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Employee_ 
Employer_ 



SAMPLE\SPAGE STATEMENT'^V 



Hours worked. 



--rate. 



Ufiits produced 



rate 



Earned wages 



Allowance s and 

payroe^its in kind 
M<;als 



Wichholdings: 
Soc. S^c 



Total . 



Net cash 



IR-ai6 n ^-69) 



3. Social Security deductions mu^t be made for a farmworker by his em- 
ployer if the employer pays him a minimum of $150.00 for agricultural 



/ 



work in cash wages during dhe calendar year* 



Although migrant farmworkers are elig1b]e for Social Security benefits, 
they my not have Social Security numbers* Below is a sample application 
form that is available from local employment offices or the State Social 
Security Office, Teachers may assist the workers in completing the Social 
Security application form by following the procedures listed. 
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APPLICATION FOR A SOCIAL SECURITY NUMBER 
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K Explain to the workers the benefits and n^ed for having a Social 




Security ni^ber. , / 

2, Assist them in completing the application 1n ink. Applications 



done in pencil will not.be accepted^ by the Social Security Office 




and will be- returned. ' - " 

3., If the person^requestlng B/nuniber 1s under the ".age of 18» verlfl 



cation of age must accompany the application. (Since many migrants 



do not carry a birth certificate or other proof of ige» check with 
the local office to determine what other document may be used.) 
. 4. Infonn the worker that'lt takes approximately 6 to 8 weeks to re- 
ceive a Social Security card. 

^n light of the last point, it would be wise to apply for Social Security 
numbers as soon after the arrival of the migrants as possible. 

Further infennation on Social Security benefits can be obtained from local 
Social Security or Rural Manpower offices. * 

^d Stamp Regulations 

The purpose of the Foocl Stamp Program is.to raise the nutritionall level 
aniong low income households whose limited food purchasing power contributes to 
hunger and malnutrition among members of such households. The proc^^s of de- 
termining thp need for and the level of assistance Is outlined in the certifi- 
cation procedures of the Food Stamp Certification Handbook prepared by the 
Fodd and Nutrition Services, U.S. Department of AgricuVture. Copies of the 
handbook may be objtalnSd from: 



Section 2326 of the handbook gives specific guidelines for migrant farm 
laborers. These guidelines are as folVows: 



N.Y.S. Department of Social Services 
1450 Western Avenue 
Albany, New York 12234 
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23^6 Migrant Fann Laborers 

t 

Migrant farm laborers may travel completely within a State or 
niay ^ve across many States, traveling in a seasonal pattern, 
Because these households have no fixed place of abode during , 
the work season, and thus have no roots in the comnmnity in 
which they apply for food stamps, the EW is faced with a most 
difficult task In determining eligibility aftd coupon basis of 
/^1\suance, However, (in accordance with the Regulations) mi^ 
grant households must be treated in the same manner as qny 
other household wnose income is subject to extreme fluctuatfons 

^326:1 Determining Income ; 

EWs should avoid using any anticipated income figure as an ab- 
solute when it is- based on the anticipated days of work avail- 
able in a specific area or line of work. It cannSt be- assbmed 
that simply because work Is available, eyeryon^ will be employ- 
ed. If there are 2,000 farm labor Jobs available in a county 
and 3,000 migrants have entered the county^ it is obvious that 
some Individuals will not be able to find employment or will 
find only minimal employment/ 

JjJhen a migrant enters an area, he may not yet have secured em- 
ri^yment. If crops are not yet ready to be picked, there may 
be a lapse of time b^fOre any Income is received. In such 
cases, the EW may authorize a certification at zero purchase 
in accordance wrtb the^ procedures provided in 2332* After i 
that time, it is reasonable to assume that the household will 
have established some sort of work history by which future in- 
come may be anticipated, 

2326.2 Verification of Migrant Income 



V Although doci^entary verification is not always available for 

^ the earnings of migrant households, verification of earnings 

may be obtained through a variety of sources which include, 
but are not limited to. Employment Service,, Farm Labor Bureau, 
Rural Manpower Devc'lopment , Farmer's Cooperative Service, 
growers* associations, migrant service organizations, the 
county agent, and individual growers and crew chiefs. If the 
applicant indicates that he will be working for various growers 
or crew chiefs, a calendar form providing space for recording 
each day*s income and hours worked, together with a space for 
the signature of the grower or crew chief to validate such in- 
Ttormatlon, may be provided the household for presentation at 
tiV.next certification. 

2326,3 ' tfonfi cation of Migrant Resources 

Special care should be taken in dealing with migrants to de- 
termine if there are out-of-State resources or Income from 
real property ia the home-base area- For example, a migrant 
who claims Texas as a home-base area and who Is applying for 
food stamps in Michigan, should be questioned as to the avail- 
ability of resources iff Texas as well as Michigan, 

Er|c 27 34 



9 

Particular attention should be f/aid to real property In *the 
home-base area. Each applicant household Is permitted one * 
home and lot as -an exemption from resources. If the appli- 
cant has a home and lot in Texas and does not own a residence 
in Michigan, the Texas home will be exempted as a resource. . 
^helter adjustments, however, may only be calculat&d by 
using the costs of the currently occupied residence. A pay- 
ment made ^or shelter in another project area cannot be taken 
into consideration in computing the shelter deduction. 

Additionally, the EW should explore the possibility that out- 
of-State real property is being rented or is producing Income 
tfj1n some way. If such property Is producing income^ such in- 
come must be added to all other househbTd ^Income in de^ermin- 
j-ng^ eM^ibi4i-ty-H(Tfid basis of Issuance. 

■J 

Certificati on Periods ^ 

Migrant households will be certified tor Vroonth ^ased on the 
anticipated income^for that month* Migrants may not be cer- 
tified for longer than 1 month Unless they have documentary . 
proof of a contract with a specific grower or crew chief with 
the length of employment and the wages to be pa1(J^«pec1 ftted - 
or they are being certified during a non-wibrk period. 

Work Registration of Mfgfants ^ 

Employable members of migrant household^ who are not employed ^ 
at least 30 hours a week must reglster^or and accept suitable 
employment in the same manner as other persons. Growers should 
be made aware of the fact that migrants are belpg registered 
with the ES and that they can obtatn workers there. 

Exempt Income of Migrant Chi Idr^n 

Some problems have been encountered In determining the income 
of migrant children under 18 years, of age when the household 
receives or>e payment In compensation for work performed by all 
household members. Since the earned income of a student under 
18 years of age Is exempt, his income' must be differentiated 
from the rest of the household's income* The EW should, as 
part of the certification process, determine from the head of 
the household or the employer that portion of income which 
may be attributed to the student's work and exclude It from 
the household's Income. This provision applies to students 
who are currently attending school and those who plan to 
return to school after academic breaks. 

Health Services 

Health care for migrant farmworkers In New York State Is In^roving, but 
much health education and services are still. needed. The statistics related 
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to'ffealth problems among migrant farmworfcer families are stm unproportlonate 
ly high as Compared with the '*average^' American family. The average life\ex- 
pectancy of the adult migrant farmworker is 49 years of age as compared to 72 
O^ears of the average American. Many migrant children have never been to a. 
dentist; tuberculosis is seen 17 times as often, venereal disease 18 times, 
art^ infestation jtfith worms 35 times al often among mtigrants as among patients 
seen by private physicians. 

'^Migrant farmworke>*s are not covered by any national medical Insurants. 
At present, migrant farmworkers are eligible for some fledicaid assistance in 
New York Statel Regulations vary from county to county, sa it is necessary for 
each individual program^ to contact the local Soii^al ServTtes Department for th 
specific regulations* The In-camp staff can provide the impetus for the work- 
ers to obtain these serVices^ 

Tfffe East Coast Migrant ' Enti tlement Project of Palm Beach County^ Florida 
operates a piJot Blue Cross/Blue Shjeld^health insurance pre^ram for migrant 
farmworkers'! The insurance covers many medical and dental services. Some 
.Florida workers who migrate to New York State are covered by this insurance, 

but not all. For more information, contact: 

\ 

Mr. Gene Boneski , Project Coordinator v 
East Coast Migrant Entitlement Project 
Palm Beach Xounty Health Depai^ment/ 
West Palm Beach, Florida 33402 
Phone: 305-832-8561 

Migrant health clinic services^are available in ^n^ny areas where a large 

number of migrant farmworkers reside. The clinics are usually open one 'pr 

two nights a week during migrant season. Their staffs are concerned mostly 

with crisis-oriented health problems because of the shortage of time to treat 



^''One Million Migrant^: A National Health Problem", Ralph Yarborough. 
Outlook, 1970. 2 pp. 
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the extenstve health problems the migrants have. There is a need fpr more pre- 
ventive )t^a.ltlr"educat1on and care. Limited transportation fs provided by some 
clinics, the the lack of it is a major problem. This is an area where the us.e 
of volunteers^ can be valuable. 

In-camp %taff should al^rt appropriate health care provld^rs'in the service 
area to Individual health needs of the workers. It 1s Suggested that a medical 
referral fonn (see Appendix K) be completed on any Individual requesting health 
care and submitted to the appropriate agency. Th^ program director should be 
notified of any referrals so that .ad^i tional follow-up may be provided. It Is 
important tOv set up procedures with appropriate ager^ies for securing or coordin- 
ating health services in each indi^yidual area or county* 

In view of the fact th^^=t^5Cr\ers will be Immediately faced with the^worters* 
health problems^ it is imperative that they receive orientation to some^f the 
mpre comnon problems and be aware of their treatment. The staff's responsibility 
is not that^of 'directly providing heal th servi ces, but as educators, teaching 
health education and preventive [jiedicine. It Is also their responsibility to 
refer workers with health prob^lems to the appropriate clinic or agency. A per- 
son suffering with a he^JLUi problem Is not a good^ worker or a good learner. 
Some of the comnon health problems found In migrant labor camps include: 
^* Head Lice - no major disaster but a nuisance and , uncomfortable. Can 

be identified by seeing the nits (or eggs). Usually appear as "tiny'* , 
white shiny specks attached to the hair; the nit Is wrapped around 
the hair shaft and won*t blow away when the strands are separated. You 
can also run your fingers down the shaft and the n\1t stays in place. The 
recoimended shampoo tkil Is the lice and nits, and then the nits have to be 
remo/ed with a special comb. Refer workers with lice to a health facility 
Treatment; it is an easy one. Shampoo with Quell shampoo. No 

^Mrs, Jeanne Steams Geneseo Migrant Center*s sunmer program nurse* 
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pi^scription is needed; approximately "$K04 per 4 ounces at"1m;al 
' drug .stores, 

Impetigo - also called rrtuck sores, actually a low grade Infection, eas- 
ily treated, but if left .un^treated, sores become de^ ulcers under an \^ 
Innocent looking, scab. In additio/i, this infection can become ^'internal*' 
and cause a -very serious kidney disease called nephritis. Impetigo can ' 
appear everywhere^ Including the scalp. As you observe the workers, 
every raised scab should be suspected, A simple-insect bite can be- 
come badly infected. Impetigo starts as a waterly blister and devel- 
ops Into a crusty scab,' ' It spreads from under the scab so the scab 
must be removed by sci^^ubbing and softening with ointment. 
Treatment: Workers with hany sores need to be treated systematically 
rather than locally. Refer them to the appropriate agencies. The 
worker can be cured In 5-7 day^^|j^}i persistent, treatn^t. Educate 
the workers to scrub, not wash, their* sores with an antibacterial soap. 
Safeguard is a good soap; scrub, then follow with neosporin ointment and 
a bandaid. Chlorine is a good treatment. for the' problem also. This 
should be done several times a day, ITou Can*t possibly <io all this 

■ -^^ 

for the workers,/ Teach them how to care for themselves and each other. 
Pink Eye - actually two different types, viral 3^nd bacterial. Viral is 
not as. contagious as bacterial - does not have crusty discharge so eyes 
are not stuck logether when the person wakes up. Eyes ar^red, watery, 
and itch. No tireatiffl^nt for the viral type - will clear up b/ itself. 
Bacterial pink eye does Ti^e crusty, yellow mucous discharge which is ^ 
very contagious via hands and eye discharges, 

Treatffjent (for bacterial pink eye): Gantrism ophthalmic drops. Iden- 
tify these workers early. Refer them to the appropriate^gency. 



4. Head Cold - Non-prescrlptlon medicine is available fir the simple^ 
uncomplicated head ^0^ds (i*e. » no persistent cough or fe>;er); The 
medicines availabTe WncTord€^ decongestants and antihistamines* They 

- treat the symptoms - sorry, there is no cure for the coldl 

5. Chest Cold - If the worker is coughing, he should have Ms temperature 
tafo^n.- Chances are ears are also .involved. Many of the workers have 
had high fevers (104*^), Don^t trust your h^nd to determine a fever. 

. People with a .fever are perspiring; when this evaporates^ It makes 

the skin feel cool. Refer them to the appropriate agencies, TB 

could be a cause of the chest cold, 

I 

6. Ear Infections - especial ly comrton-in Indian workers . Some have per- 
forated ear drums as a result of repeated Infections of the-^middle ear. 
Need antibiotic drugs. External otitis (outer canal) is also conmon. 
Medicine is now available for this if the per^son is referred In time. 
Complaints of Itchy ears should be noted and referred, 

i . 

According to Code 15 of the New York State Heal^th Code* each ^migrant camp is 
supposed to have, a First Aid kit available to the workers and residents of the 
camp» bu^Tiften If available at all» it is not accessible. It is recommenrded 
that each^ teaching team ha^a First Aid kit for use in the camps. ' — ■ 
. Recommended^ contents of a First Aid kit include^the following: 
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. . ' 2 units - V adhes1v¥"compress 

^ , ^2 unils - 2" bandage compress 

h l^nit - 3*' bandage compress ^ 
T unit - 4" bandage compress 
1 unit - 3*' Xo 3" plain gauze pads 

1 unit - gauze roller bandage 

2 units ' plain absorbent bauze - 1/2 sq. yd. 

2 units ' plain absorbent gauze - 24** x 72" 

3 units - triangular bandages 

1 unit - tourniquet^ scrTssorSi tweezers^ thennomfcter 
.. 2 units - neosporin ointment 

1 unit --aspirin "\ 
1 unit - mercurochrome 
1 unit - rubbing alcohol 
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Day Care 

The migrant often becomes a parent early In the adolescent years. This 
early age of parenthood and the economic need for both parents to work in the 
fields make day care a much needed service. It adds to the total development 
of the' child and to th^ education of h|s parents. 

New York State has a well organized system to provide quallty^education to 
the preschool migrant childrerrwhen they are^n the state. Every Identified 



migrant child from 3 weeks to Tlve years of age nee^Uig^^y care services re- 
ceives 1t. The Department of Agriculture and Markets, in cooperation with the 
Bureau of Migrant Education, funds migrant day care centers that are "child 
development" rather than "custodial care*V oriented. 

In-camp staff shouTd be aware of day care facilities In the service area 
^ so^that when they are approached by the workers concerning day care center lo- 
^catlons, hours, program, etc, they w111.be able to provide that Information. 
For further information on day care for migrant children and a listing of 
all migrant day care facilities in Nev' York State, contact: 

N,Y.S, Department of Agriculture and Markets 
State Campus ^ " . ^ ^ 

^W. New York 12234 



Other Supportive Service Programs and Agencies ^ ^ 

There are many additional and supportive service programs and agencies 
serving migrant f^irmworkers which t"he In^Camp "Program staff should be aware of: 



K Alcoholics Anonymous 

2, American Cancer Society 

3. American Heart Association 
A. American Red Cross 
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5, Area hospitals 

6. BOCES ^ 

7, Depattment ef Human'' Rights 

8. Department of Labor (C^TA, Rural 
Manpower) 



9,^ Department of Public Health 

10, Department of Social Services 

11. Local libraries ^ ^ 

^2f Local migrant service centers 

13. Lopal police departments 



14. Migrant Ministry 

15. Planned Parenthood 

16. Sickle Cell Association 

t 

17. Universities, colleges and 
community colleges 



It is Important to establish well-deMned working relationships with rep- 

fentatlves of the supportive agencies for maximum benefit to the migrant farm- 
ker fai35ilies. 
In addition to working with all the supportive services described in this 
chapter, the in-camp staff may be called upon to devote personal time in aiding 
and serving the workers. The program director should contact the local and state 
police in order to establish procedur:^ to be notified If an emergency situation 
arises so the workers can be assisted and their needs served. For example, at 
times of personal^tragedy and resultant death of a migrant farmworkers, an in- 
camp staff member who is close to the migrants can be a tremendous aid to local 
officials in the Identification of the dead person presumed to be a migrant. 
The life style and isolation of migrant workers can and does resuH in unidentified 
bodies being found in the rural areas. The program director should assist the 
authorities to do whatever, follow-up is necessary in locating and notifying any 
family member*s when such^agedy occurs. 

Another supportive service the in-camp staf?^ :an provide is, to assist hos- 
pitalized workers in any way possible. A worker far from home in a hospital 
here would welcome visits from friends In New York State, 

In providing these additional services, it is Imperative that proper co- 

— '"-X ^ * 
ordination be maintained With all agencies serving migrant farmworkers^. 
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CHAPTER IV 
FOLLOW-UP OF EDUCATIONAL SERVICES 

The New York State harvest season is approximately six months long; thus, 
the migrant fannworkers are in the area a relatively short period of time. 
Many times, however, crews are in the state only two to four months, depending 
upon the crops being harvested or processed. The staff of any educational pro- 
gram serving these workers must take into account the fact that continuity of 
services is a must in order to effect any lasting change in the lives of" the 
people being served. 

Therefore, follow-up services in the home base must be offered to proviG3 
this desperately needed continuity. Enrollment and participation in a short- 
term educational program in New York State can motivate a worker to begin or 
continue his education, but cannot provide all the educational skills heces- 
sary for a life style of his choice. 

It is the responsibilitiy of the program director or assistant director 
to establish contact with home base agencies or programs. Forty-eight states 
in addition to Puerto Rico and Canada have migrant education departments 
(usually located in the State Education Departsment or St^ie Department of 
Public Instruction) as well as regional and local migrant programs. 

Visits to» or telephone conversations with appropriate home base personnel 
are two of the most effective ways of initiating continuity of services for the 
workers. Written academic achievements and evaluations, as well as personal 
profiles, if possible, assist greatly in the placement of the worljers. 

In following its philosophy of comprehensive and continuous servic 
migrant farmworkers, the Geneseo Migrant Center utilizes the following 
which record and transfer all relevant data on each program participant to 
his next home. These forms may be copied or modified for use in similar mi- 
grant programs. 
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Adult Learner Form 

The Adu^ Learner Form (Appendix L) should be completed on each 
migrant that has participated in the program, and wishes to continue 
his education. The form is self-explanatory, but th^e following 
guidelines may assist in accurate and effective completion of the^ 
form. . ^ 

Goal s/Needs ; 

a. Identify individuals that you have worked with that are interested 
in Q<5ntinuing their education or pursuing a new vocation. 

b- When obtaining the address of the worker, be sure you get bgth 
mailing and living addresse^s. This will expedite locating the 
worker in the home base state. 

c. pfscuss with the worker his goals and help identify any objectives 
required to attain his goals. Note any special needs or problems 
that may affect attainment of the goels {family responsibilities > 
handicaps, lack of transportation » etc.). 

Progress in New York State Program: 

a. .State the dates of the learning period, 

b. Briefly describe the coursl^of study followed, materials used^ 
and achievements;^ Note any study materials the learner has 
taken home. Also note any other stops taken such as letters of 
inquiry or application for programs or goal-oriented information. 
Briefly describe the strengths and skills you feel the learner 
now has . 

FolloW"up Desired: 

a- State specifically what services the worker should have in the 
home base state to acquire hi^j^oal, such as High School Equiv- 
alency, Adult Basic Education, or Vocational Education. 

■ i-i. 
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Additional Comments: 

Add anything that you feel would expedite the learner's success. Any 
problems or experiences not noted elsewhere may be included here. 

Migrant Student Record Tra)isfer System Enrol Iment Fonn 

If there ar^ny migrant workers 21 years old or younger In a 
camp being served that have not been enrolled on the MSRTS , it is the 
Inncamp teacher's responsibility to complete the enrollment form 
.{Appendix M) and return it to the' program director for transmittal 
to the appropriate MSRTS terminal . 

The MSRTS is a nationwide computerized system {central dafia 



bank is located in Little Rock, Arkansas) designed to assure corytin- 



uity of educational and health services for migrant children Coirth 



to 21 years of age). It provides rapid transmittal of pertinent 
academic and health data to and from schools or programs participat- 
ing in the system, , \ 

New York has three terminals serving the state. (The tennlnal 



and the staff of the Little Rock, Arkansas data bank will provide 
training for staff. 

The three terminals and the operators are: 



Rita Lowe, Terminal Operator 
Region I 

OrleanS'fJiagara^ BOCES 
. Medina, New York 14103 
716.-798-4389 

Pat Cormier, Terminal Operator 
Region II 

Wayne Educational Center 
Williamson, New York 14589 
315-589-9180 

Chris Rowe, Terminal Operator 

Region III 

Ulster County BOCES 

New Palt2, New York 12561 

914-255-1405 ' 





.operator for your area car] answeK^j^ 
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Unifonn Migrant Adult Transfer Form , ^ 
u i 

In/ 1973» the Geneseo Migrant Center conducted a study entitled 
'*The Feasibility of Using the Existlng'Migrant Student Record Trans- 
fer System to promote Continuity of Learning for Adult Migratory , 
■Farmworkers/' by James lA. Roberts, study director. One of the pur- 
poses of the study was to initiate a procedure to "enable the un- 
skilled migrant and seasonal farmworker, living marginally at the 
periphery of society, in many cases illiterate, to move from his 
present condition to functional citizenship, with economic Indepen- 
dence due to gainful employment of developed workable skills." 

Another purpose was to study the possibility of linking with 
the computerized MSRTS; this has not yet become a reality. 

■ As a result of the study, however, the Unifonn Migrant Adult 
Transfer Form was developed and has since been used on a pilot 
basis in Geneseo Migrant Center programs serving adults. The fonn 
i-s presently being modified and again, the possibility of linking 
with a national dissemination system is being explored. (Appendix H) 

For specific instructions on completing the fonn, the Roberts 
study is available upon request from the Geneseo Migrant Center. 

Migrant Profile fonn 

In order to provide the necessary services, either while the 
workers are still here, or as follow-up, it is suggested that the 
Migrant B-rofile-J^cyTn (see Appendix 0), or modification of it, be 
completed by the in-camp staff weekly and submitted to the program 
director for follow-up activities. These should be provided Immed- 
iately and recorded. , 
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To determine what region a program 1s 1n, the map below Iden- 



tifies the regions and the locations of the tenn.1nals. 
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CHAPTER V . 
^ EVALUATION 

The evaluation procedures for an Hi-Camp Learning Program may be varied. 
Each program must be sure to meet the guidelines of Its funding source(s). 
Federals state and local agency guidelines may vary considerably. 

The evaluation component of the program should » however^ include the 
following: 

1^ Evaluation activities of in-camp teaching staffs 

a. Recording of observations (see Appendices 0 and P for ''Profile 

Sheet" and "Weekly Attendance Report"), 
b* Administration, of the Cal Ifornijw Achievement Test - adolt ver- 

sion (given at the beginning and conclusion of the program). 

c, Administration of the LVA READ pre- and ^ost-test or the ESL 

Placement pre- and post-test» if appropriate. 

d. Written evaluation of individual lessons » 1 .e. » did the lesson 
meet the pf?escribed objectives (seS^ ^Tanning for Instruction** 
sheets Appendix F). - ■ 

e* progress charts and reports on each student. 
f. Completion of the '*In-Camp Evaluation Fonn'* at therfend of the 
program {see Appendix Q), 

2, Informal Evaluation by the^i^rant Participants 

a. Written and verbal observations. 

b. Tapes, photographs, stories, etcTty participants. 

c. Meetings with program staff to evaluate portions of the program. 

3. Evaluation by Growers of Participating Camps 

a. Written and verbal evaluation. 

b. Meeting with program staf f ^ 
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When all the evaluation materials have been received and tabulated, the 
program director must assess 'the resultanfdata in order to determine the 
effectiveness of the program and to plan accordingly for future programs. 

For the purpose of evaluating the effectiveness and services of |he pro- 
gram other than the educational component, a log of services provided to the 
workers should. be maintained and reported to the funding source* This will 

a 

assist in future planning of a comprehensive In*Camp Learning Program. 
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CHAPTER VI ^ 
INTRODUCTION 

Part I of this Guidebook presented general guidelines for the develop- 
ment of an In-Camp Learning Program for migrant farmworkers. To provide 
more specificity on program activities and supportive services* part II 
describes the 1975 In-Camp Learning Program conducted by the Geneseo Migrant 
Center. 

Background 

The Bureau of Migrant Education of the. N.Y.S. Education Department pro- 
vided funds fpr the Center's first In-camp program 1n 1971. The program was 
then called the Teenage In-Camp Program because It evolved fJ^om the need to 
provide educational services to teenagers who gould not attend the Center's 
daytime program. Because* the older children needed to work In^the fields dur- 
ing the day to help support the1)r ^m111es» the availability of. an In-camp 
program enabled" the youth to work during theday and receive Instruction In 
the evening. 

The program has been conducted in Livingston* Steuben and Wyoming counties 

r - \ 

every migrant season since theOt Incorporating modifications and improvements 
based on continuous evaluation by the staff* workers* crewleaders and growers* 
As more and more adults became interested and Involved In the program* It 

became Imperative to seek funds fot adult education. Thus, the fall 1975 In- 

J' 

Camp Learning Program described In Part II was funded by the N.Y.S> Division of 
Continuing Education, o 

Any of the Information or materials presented In this section may be adapt 
ed to other program needs, Tlie Program Narrati ve outlines' the overall purpose 
of the program as well as specific educational needs* objectives* learning ex- 
periences and evaluative procedures. 
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CHAPTER VII 



FALL 1975 IN-CAMP LEARNING PROGRAM 



Narrati ve 



The In-Camp Learning Program serves migrant farmworker youth and adults 
In Livingston, Steuben and Wyoming county migrant camps. The main focus of 
the program is to help meet the. assessed and expressed educational needs of 
the approximately 400 workers in 15 camps in the above-mentioned counties. 

Each camp {wherein permission has been granted from the farmer and crew- 
lea^de^r to conduct the progr'am} is served by a teaching team consisting of 
one male and one female instructor, one tutor, and one migrant aide. The 
latter (tutor and migrant aide) work under the supervision of the instructors, 
thus better individualizing in-camp educational program. Volunteers are 
also utilized as needs are identified. 

The major goal of the program is to help the migrant master those tools 
of cofTFiunicat1on» thinking arid sel f --di rection that best help him mike those 
decisions critical to his daily and future life, ^ 

The staff will be educated as to program goals, effective teaching tech- 
niques, and to other programs and agencies to which they might refer migrants 
with special needs. , - 

The program director assists the professional and tutorial staffs in the 
developfnent of relevant educational material, supervises the teaching teams 
in the camps and meets on an individual or team basis to discuss any needs. 

Outlined in chart form on the following pages are the basic educational 
needs, objectives, learning experiertces and evaluative procedures of the 1975 
In-Camp Learning Program, 

In addition, ai suntnary of activities conducted by the teaching teams in 
the various camps is included. 
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Geneseo Migrant Center -In-Camp Learni ng "Program - FalV 1975 
^*HOTE: For all objectives, a variety of learning experience methods and media will be utilized depending upon the needs 
^ and interest^ of the v^orkers. 



CO 



MEEDS 



A recent study indicates 
that 90% of the children of 
migrant farmworkers drop out 
of school and that those who 
do stay in school are usual- 
ly behind two or moVe years 
in reading, math and other 
stibj ects . 



T- 



0SJECTIVE5 



^LEARNING EXPERIENCES 



CO 



Interested migrant partici- 
pants will work toward com- 
pletion of a high. school 
program . 



Based upon 1ndivii3ual needs, a 
variety of activities, utiliz- 
ing appropriate media and 
teaching techniques, will take 
place designed to develop: 
--correctness and effective- 
ness of expression (oral 
and v/ritten) 
--interpretation skills of 
reading materials in so- 
cial studies ■ ^ * 
-"interpretation skills of 
reading materials in nat- 
ural science 
--interpretation skills of 
.reading materials in lit- 
erature 
--general mathematical abil- 
ity 



EVALUATION 



Progress charts and achieve- 
ment reports will be main- 
tained on the students. 

Self-assessment checklists 
will be maintained by the 
students. 



Migrants are recognized 
thr9ugh research as being 
one of the four. groups found 
predominantly be function- 
ally o' 1^1 iterate. The other 
three are: 

--older persons, white and 

non-white 
--persons living on farms, 

especial ly Negroes . 
--persons .with rural back- 
^gniynds who have moved 

to urtjan centers 



Interested migrant parti- 
cipants will learn to read ^ 
and write cofmiensurate with 
their ability, p^ce and in- 
terest. 
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The main vehicle for teaching 
which may be modified, depend- 
ing upon needs of individual 
students, will be' the Liter- 
acy Volunteers of America 
program. 

This technique utilizes four 
basic approaches: experience 
story; sight words; phonics; 
and phonics-in-pattern. Mo- 
tivational ?T|les such as 
newspapers, driver's license 
manuals, want ads, etc. w>ll 
be used to. motivate the nii* 
grants to learn to read. 

The students will fill out 
forms and applications and 
write letters to enhance 
their reading skills. 



Progress and achievement re- 
ports of migrants will be 
maintained. 

Pre- and post-tests will be 
administered by the teachers. 

Checklists of reading mate- 
rial selected will be re- 
corded. 

LVA-REAO Test will be ad- 
ministered to each student- 
Wage statements will be kept 
by the-^students for their 
personal records 



Geneseo Migrant Center - In-Camp LearrTngPrograrJ^^al^ 1975 



N EEDS 



/ 



OBJ ECTIVES 



LEARNING EXPERTEfJCES 



EVALUATION 



(contfhued) 



The students vrill participate 
in one-to-one tutoring using 
the LVA technique to teach ^ 
reading. 

The students will be assisted 
by the teachers in increasing 
verbal and written abilities. 

The students will compute 
wages dnd hourly rate as a 
math activity. 

Newspaper, ads and catalog^ues 
will be used for instruction. 



Many migrants who come from 
different cultural back* 
grounds -cJo not speak 
Eng 1 i s h . . ^ 



Interested workers will learn 
English "as a second language 
cofmiensurate with their abil- 
ity. 



literacy Volunteers of Ariler- 
irt multi-media materials ^ 
will serve as the core ESL 
learning approach. 

Many expressive activities, 
such as role playing, tape 
recording, experience 
story writing, etc. will be 
provided. 



"V^abulary/cofnprehensiori 
testes will be given. - 

A tape r^cordfng wilO be made, 
prior to the students^ 1 essons 
and again at the complet1on4> 
of the program to demonstrate 
students' progress 



Migrant parents have had 
little help and guidance 
in child rearing^ 



Parents aind older teenagers 
will maintain a hpme environ- 
ment supportive of the Chil- 
dren's school efforts, make 
materials for educational 
activities, and provide ap- 
propriate learning experi- 
ences for the children. . 




Films, discussions and pic- 
tures will be used to iden- 
tify child development phases 
and to enable participants to 
prepare and utifize approp* 
riate' 1 earni ng environments. 

The students will develop 
educational games for^us.e 
with their children. 

Rol e'- playing , demonstration 
lessons ^anS practice lessons 
will provide the concrete ex* 
periences' critical to work- 
ir>g with children* * , 



Checklists and assessments 
of activities with children 
will be kept. 

^r^formal tests will be jivef 
to test understanding ^of ^ 
child development phases. 

There will be assessment of 
educational games' developed, 



Geneseo' Migrant Center Jn-Camp Learning Program 



FaT? 



1975 



NEElDS 



OBJECTIVES 



LEARNING 




EVALUATION 



Because of their nmited 
life Experiences, migr^nts^ 
have not had tfie opportunity 
to develop or follow up their 
interests, abilities, and/or 
occupational potential . 



Mi^grants will explore their 
creative and occupational 
potential through a variety 
of educational experiences. 



) 



Field trips 
expand the 
ientation 
Interviews^ w 
personnel a£ 



1 . be taken to 
pational or- 
the students, 
m be held with 
the various sites 



Pre and post occupational 
interest inventories. 



ISkills 
kept. 



checkl i sts wi 1 1 be 



The migrants will be-/bl^ to 
describe the uniqueness of 
their own and other culture. 



The students will participate 
In skill building and environ- 
ment improvement projects in 
the following areas: building 
construction, auto mechanics, 
sewing, typing, embroidering, 
knitting, rug making, and 
making, craft ^items. 





d to learn about and 
ride in their own 
nd ci!il ture i s im- 
.0 the self'Concept 
the inigrant participants, 
eir ability to relate to 
"other cultures is also im- 
portant. Si 



The migrant participants wil> 
view films, and^^raad about oOt- 
standing peogi^and eventi-^onff.acts 
their own alW other cultures 



Stories written by the tni- 
grants themselves including 

unique to their cul- 
tures- 



1 
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Field trips to such places as 
art museums and businesses wil 
be^ provided. 

The opportunity to participate 
in fine arts activities at the 
State University College at 
Geneseo will be provided. 

Each of the ethnic group par- 
ticipating in the program 
will proj^ide cultural activ- 
it>e^ of their group for the 
oJtWer participants. 



DrfimatNc (or other medium) 
sentations performed by 
•tudents. 

PrX and post attitude in- 
tveniories. 

Observation checklists. 



^SeseSTgran^ente^^r^S^^^ - Fall 1975 



N EEDS 



OBJECTIVES 



LEARNING £XPERieyCES 



With the 1 if e. expectancy of 
the migrant farmworker at 49 
years of age, much health 
education is needed to give 
him the same chances for 
survival as the other mem- 
bers of society. 



on 




The migr ants' l ack tff^envir 
omental education rfettrhts 
in the camp being Usually 
rundown and badly in need 
of repair . 



The migrants wi^ll describe 
and demonstrate proper health 
and hygiene. practices. 

The migrants will ^become com- 
petent in the use of "Red 
Crffss first aid methpds. 

The migrants wfll be able 
to list f iv^medicatl and 
dental servftes available 
in the county in which they 
reside. 

The migrants will be able to 
demonstrate good nutritional 
practices and techniques. 

^ - ■ . 
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The migrants wilf become. com- 
petent in sewing, home beau- 
tification and home safety, 
to improve the quality of 
life in the migrant camp, 
ligrants will be able to 
;he skills learned in 
homes in the home base 



The students will participate 
in discussions, read materials^ 
view films and filmstrips on 
health edub^tion and preventive 
medicine* 

The students will participate 
in instruction, practice and 
implementation to become com- 
petent with the First Aid 
ski 1 1 s. 

^^^^^ ^^^^ 

Small group discussions and 
one-to-one talks will be 
conducted on area health 
care faci 1 i ties. 

-Opportunities to ,lear.n about 
^nd practice appropriate per- 
sonal tp^giene will be provid- 
ed. I 

Posters in Spanish and Eng- 
lish wiU be put up listing 
services available. 

Sample ^MJt1^itional menus 
will be de\(elQpe<j and meals 
prepared by The studeiTtST 



ie migrants yyiU view-'films, 
filmstrips and practlA il^' , 
actual application, pnl5ects ^ 
util izinq theirfrev 



new skil Is. 



EVALUATION 



List'of films ^hown- 
Checklist: 

Students comments will be 
recorded- 

0'bservatio^ili||heci (I jJ t . 

A list will ^ compiled of 
medical and dental services 
available in Wyoming County. 

Questionnaire. 

List of sample m4nus devel- 
oped , 



Observation by the teachers 
of- camp improvements. 



/ 



SunUDa ry of Acttvi ties - Seneseo Mi grant Center's In-Cam p Learning Progra 



Najne of Camp 



Teachers 



Number of 
Students 



?dmple Activities 



WYUMING COUNTY: 
Jefferson £amp 



JH^rrerd Cdmp 



^tHenb 



MetHenbdCher 
Trdilers 



Hdrper Trdi ler 



Cindy Hayes 
Mark Behnke 
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Bdrbara Jones 
Nancy Zahler 
Sheila McCarthy 
Lucy Costanza 
Adolfo Rdmos 
Mary Fergus 
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Wes Mdrsh 
Virginia Rodgers 
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Chdrlene Sanford 
Cdrol Caputo 



5 7 
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Hedlth educdtion on TB, First* Aid dnd' 
poisons. 

Bldck culture dnd black music* 
Geogrdphy - the workers mdpped out their 
home towns dnd work routes. 
Cooking - tedching mdth through medsuring* 
Higb School EquiVdlency* ^ 
Food dnd nutrition lessons* 
Oictiondry skills. \ J 

Current events. 
Redding - LVA. 
Hedlth education dnd child care* 
Typing. ^ 

N*Y.S. Reguldtions for owning d Cdr. 
Spanish hiyStory dnd Mexicdn-Americdn culture* 
Birth coritrol educdtion* 
Sewing. 

PrdCticdl mdlh dnd bookkeeping. 
Drivers Trdining. 
High School EquiVdlency. 
Proper, nutrition. 

Vocabuldry in the telephone directory. 
ESL ( English ds d Second Ldnguage ) 
Spanish redding* 
Business letters, 
Consumer Educdtion* 

Findnces dnd bookkeeping. 
Auto mechdnics. ^ 
Bdsic mdth. 

Bldck music dnd culture* 
Sewing. 

Health educdtion on First Aid and the 
hdrmful effects of smoking. ^ 



1 EquiVdlency. 
dctlvities. 
redding. ^ 
bdlization. 
coord indtion. 



High Sch 

Pre-scho 
Elementd 
Proper^ 
Eye/hdnd 
Cooking- 
Black culture and music 
Redding*^ 
Home decolrdtion, 
Budgeting 




Name of Camp 



Teachers 



Geneseo Migrant Center^s In-Camp Learning Program 

Sample Activities 



Number of 
Students 



Finch Camp 



James Cornal 1 
Lynn CorJ^sil 



15 



Simmons Cam^ 



Jan Talbot 
Bob Sherman 



35 



V 

Hunter Camp ^ 



Karen Surace 
Martin Teller 
Uosh Weinstein 



30 



r 



Dickerson Camp 
Smith Camp 



Trudy Hester 
Bill Hill 
M^aurice Odine 



57 
40 



J 
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54 

53 



Alphabet. . 

Map reading and discussion. 

Black culture and music. " 

Geography - continent identification. 

Health and nutrition education. 

Discussion 'on cancer. 

Reading - LVA. 

Scrabble games. 

Basic math. 

Driver education". 

Sewing -.crocheting to make caps to wear 
in the fields. 

First Aid. 
Typing.^ 

Jewelry-making and metal -working. 
Showed and discussed film classics. 
Map work. 

Black heritage and music. 
Current events . 
Poetry - "'Tow Paths". 
Painting. 

Repair and cfecoration of living area. 
Knitting. 

Letter writing.^ — - 

RemTTng - \Mh)f 

High School Equivalency. 

Embroidery. \ 

Math skills. ^ 

Writing. " . 
Dictionary ski lis. 



Current events. ^ 
Pattern of migration. 
Cooking. 

Health education on dangers of smoking 

and drinking. 
Career education. ^ 
High School Equivalency. 
Reading and writing by LVA. 
Music. 

Scienc^ experiments and educatiQn.'^'^ 
Environmental education. 
Math skilU. % 
Evolution discussion. 



Heal th and nutrjtion. 
Child care. 
Bookkeeping. 
Alcohol education. 
Individual ized niath. 
Science- reading and 



social studies, 



Geneseo Migrant Center's Tn-Camp Learning Program 



Name of Camp 



Teachers 



Number of 
Students 



Sample Activities 



Dickerson Camp 
(cont'd.) 

Smith Camp 
(cont^d J 



T, Wester 
Hill 
Odiae 



Creative drawing and arts and crafts', 

Sewing skiJ-ls. 

High School Equivalency. 

Black culture. 

V.D. education. 

Leather craft. 



A special alcohol program was conducted in both the Smith.-and\ 
Dickerson Camps this season. A token reinforcement system was 
used to reward the workers for periods of sobriety.' The system 
also rewarded the workers points worth monetary value for 
educational lessons completed. 



LIVINGSTON COUNTY: 
Brown Camp 



Mary Lynch 
Mathew O'Brien 



13 



High, School Equivalency. 

Reading comprehension in social studies 

and natural science* 
Spelling - used the Voxcom. 
Cul tural awareness . 
Tape recorded . 
Poetry. 
Black mUaic. 
Trips to area library. 
Map reading^ 
V.D. education. 
History, 

Science education. 
Measuring skills. 
Auto mechanics. 
, Math sk1l Is. 
Operation of tape recorder, ■ 
Self concept improvement 
Sewing, 
Typing., 
Geography. 



STEUBEH COUNTY: 
Houston Camp 



Sue Adams 
Tom Foley 



30 



50 
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Reading - LVA. 
African culture. 
,.6'lack music. 

Mapreading and mileage chart. 

Sewing. 

Basic math. 

Letters of the alphabet through typing, 
Discussions on health. 
Economical food buying. 
Typing. 

Consumer math. 

Discussion on pre-nata^ care. 



CHAPTER VIII 

V . ■ 

SUPPORTIVE SERVICES AND PROGRAMS 

Introduction 

The philosophy of the Geneseo Migrant Center is to provide comprehensive 
services to migrant farmvvorker families.. In addition to the utilization of 
the programs , agenci es and other services described in Part I, Chapter III, 
several additional programs have been developed and are operated by the Center 
to complement and augment the In-Camp Learning Program. 
Briefly described, these programs are: 

1 . Mi errant Fami ly Experience P rogram ( Weekend Program ) - Funded by the 
N.V,S.E.D. Bureau of Migrant Education, this program runs the length 
of the migrant season and gives the families the opportunity to leave 
the migrant Camps on those weekends when there is no work. They, par- 
ticipate iYT'a variety of recreational, educational and cultural ac- 
tivities at the State Univejcsity College at Geneseo Campus and other 
sites. The program was initiated in 1971. From 75 te 150 migrants 
participate each Sunday in the program. The Program Narrative and 
Summary of Weekly Activities are included in this chapter (pp. 57-62). 

2. Educational Alcohol Program - Initiated at the beginning of the 1975 
migrant season, this program was operated in two migrant camps in 
Wyoming County and served approximately 90 individuals. Based upjpn 
the token reinforcement system, the program provided much needed al- 
cohol education to the workers. Points worth monetary values were 
Swarded to migrant camp resid'^nts participating in the program when 
they met criteria established by the program teacher. The program 
is described moVe extensively on pp. 64-65, 

3. Literac y Volunteers of America , Inc . - Literacy Volunteers of America » 
Inc. (LVA), vs a national, non-profit organization designed to meet 

o . . 
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th^need of teaching illiterate or functionally illiterate adults to 
read. The utilization of volunteers as tutors makes the pi^ram a 
^ ^ cost-effective one, as far as trying to reach the 21. million illit- 
erate adults in America. In 1975 the Geneseo Migrant Center became 
the first Associate "of LVA of Nevf York State, Inc. As an Associate, 
Center staff .have completed several tutor training workshops and is 
capable of training basic reading and/or English as a Second Langua 
(ESL) tutors, and managing a tutorial program through technical as- 
sistance from LVA. 

The Center has found that many of the migrant farrrworkers it 
serves are illiterate and in need of this type of assistance. There- 
fore, the Center's in-camp staff has been trained to teach reading 
utilizing the LVA techniques. Further information on LVA Is provided 
in this chapter on pp. 66-67. 
4. Mobil e Units - The Geneseo Migrant Center has found the use of mobile 
units in the camps to be a successful answer to the problem of lack 
of space for teaching purposes. Several of the units are occupation- 
ally equipped and thus provide another dimension to the scope of the 
In-Camp Learning Program. Further information about the units is 
on pp. 67-68. 
Mi gra n t,' Fainily Experience Program - Narrative 

t ; 
t 

The Migrant Family Experience Program funded by the N.Y.S.E.D. Bureau of 

Migrant EducaVion complements the In-Camp Lea^rning Program of the Division of 
t 

Continuing Education, N.Y.S.E.D. 

It is designed to provide an educationally, recreationally and socially 
valuable envirc/nment for the migrant participants. During the morning session 
the migrant fcimilies receive instruction and then participate in the following 
activities: riater safety, diving, swiimiing, life saving, first aid, tennis, 
paddl ebal 1 , /baskfetbal 1 dribbling and shooting, ball handling skills, bowling, 
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Softball, volleyball, ping pong, pool shooting and bicycle riding and safety. 
Arts and crafts are also available to those desiring them and individual tutors 
are available to all . 

A strong health education component is offered in the morning sessions in 
the following areas: sex education^ nutrition^ cancer and tuberculosis. 

Well-balanced nutritious meals {breakfast, lunch and dinner) are served 
to all the participants with special emphasis placed on planning and prepara- 
tion of the meals by the migrants themselves. 

In tne afternoon, field trips and movies are planned after polling the mi- 
grants |or their specific interests. ^ 

xtnis program is designed for the entire family unit. The parents and other 
participants assist in planning, implementation j and evaluation of the program. 

By taking field tripSj the migrants become involved in community-sponsored 
events and the community becomes nwre av/are of the mlgi^ants and their cultures 
and problems. Local 4-H clubs will be used to provide programs for the migrants 
throughout the program. Also, ENEP Cooperative Extension Aides will be utilized 
to help with teaching proper nutritional techniques. Coimiunity volunteers will 
be utilized as appropriate. 

Community involvement extends even to the local newspaper reporter, who 
writes human interest articles which make the community even more aware of the 
underprivileged In their midst. 

The project director of this program is experienced 1n working with mi* 
grants and the tutors have participated in a three-hour staff development ses- 
sion. The physical education cooi^dinator and lifeguards/swirming Instructors 
have their water safety instructor certificates and they will receive further 
training and orientation to the migrant children from the project director and 
staff of the Geneseo Migrant Centor. 
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Most of the staff have gone through a training' workshop by Literacy Vol- 
unteers of^ America^ Inc, to enable them to. teach reading to illiterate adults 
on a one-to-one basis. Another LVA teacher training workshop will be offered 
this season to^ the staff. ^ ' \^ 

The program is evaluated via staff and migrant participant assessments, as 
well as checklists of the strengths and needs of the participants. 

'^EnYollment AuttiQrization- Forms*' for the MSRTS are completed for eligible 
program participants. The program staff is responsible for enrolling eligible 
migrants J recording services rendered to him/her, and updating the academic and 
heal th records . 

Facilities available at the State University College at Geneseo Campus are 
used for project activities, as v/ell as places such as Letchworth State Park, 
the Livingston County Campus and field trips to various events. Supportive 
services the project provide are as foTlow: 

1. Wyoming County Public Health Department - medical Services 

2. Milne Library, 5.LI.C, at Geneseo - magazines and books 

3. Livingston-Steuben-Wyoming BOCES - films and other materi al s 
4NvRochester Public Library - paperbacks and films 

5. S.U.C. at Geneseo - use of physical education facilities, fine arts 
building. Colle'ge Union, Campus Infirmary, dining halls 

6. Local organizations J business people^ individuals contributing 
clothing and expertise 

7. Volunteer Center, S,U,C. at Geneseo - volunteers 

8. Geneseo Migrant Center - resource center* referral services 

9. Livingston County Alcoholism Referral Center - counselling 
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SufTTTiary of Act1 vi ties ^ G eneseo ' s Migrant Fami 1y Experience Program 



Date 



Morning Activities 



Afternoon Activities 



ERiC 



7/6/75 54 

7/13/75 54 

5*720/75 63 

7/27/75 54 

8/3/75 94 

8/10/75 110 

8/17/75 97 



8/31/75^ 90 

9/7/75 129 
9/14/75 170 
9/21/75 80 



Swimming, basketball snd other re- 
creational activities. 



Swifivning and basketball at 
Schrader Gym. / ^ 

Swimming and other recreational 
activities. 

Swimming and recreational 
activities. 



SwimiTiing and recreational 
activities. 



8a5ketball, softball, swimming 
and othec athletic events. 

Swimming and other recreational 
activities at the College. 



8/24/75 102 Trip to Camp Gorton Boy Scout 
Camp, 



Recreational activities at 
Schrader Gym, including 
swifniiing and basketball. 



Swimaving and other athletic 
events^ at the Schrader Gym, 

Trip to Niagara Falls, USA. 



Swimming, pihg pong^ pool shbot- 
1ng and basketball at Schrader 
Gym. Some people also lifted 
weights. 
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Softball game at Geneseo State 
Campus, plus swinanlng at Conesus 
Lake. 

Country and Western -Jamboree at 
Highland Park In Geneseo. 

Livingston County Antique Car. 
Club Show in Geneseo. 

Trip to Livingston Co. Park, 
Mt. Morris, N.Y. A guided tour 
of the nature trails was given 
by Park Attendant. 

Trip to Long Point .Amusement 
Park for rides, penny arcade* 
and swimning inr the lake. r 

Trip to Seneca Park Zoo^ 
Rochester^ New York. 

Trip to Long Point Park Amuse- 
ment Park for rides and other 
activities. Many people went 
swiiTining in the lake. 

Tour of camp facilities by the 
chn-dren, plus boating and 
swimming. The group was enter- 
tained by skits done by the 
migrant children. 

Trip to Letchworth State Park 
with stomps at iriany of the scenic 
overlooks plus the Indian Counci 
Grounds and museum. 

Trip to Strasenburgh Planetarium 
for a science fiction star show* 

Tour of the Falls and tour and 
show at the Sea Aquarium. 

Trip to Wyoming Co. Fairgrounds 
to participate in the Wyoming Co 
Migrant Song^FestiVal . 



Sunmary of Acti vitles - Genesee's Migrant Family Experience Program 



Date 



Morning Activities 



Afternoon Activities 

i 



9/27/75 72 



10/5/75 120 



10/12/75 104 



10/19/75 38 



Pool shooting, ping pong, basket- 
ball, v^eight lifting, and 
swirmiing. 



Swimming, basketball and bowling 
available. Also we'ight lifting. 



Bowling alleys were opened plus 
the pool room. Swimming and 
basketball were also available. 

s/wling, swinnming^ weight lifting 
and basketball were participated 
in. , Pool shooting and other 
recreational games were available- 



Children went to movie in 
Mt. Morris, "Apple Dumpling Gang" 
Adults were screened for hyper- 
tensiofi and participated in' a 
^alth meeting on birth control, 
and sex education. 

Fi^ld Days at Geneseo State 

lege* Many events and Tnany 
prizes for all! < ^ 

Movie: '*Pippi Goes Aboard** at 
the M^t* Morris Theater* 



TALENT SHOW at Hoi comb Learning 
Center, SUC» Geneseo. y 



TOTAL NUMBER OF WORKERS SERVED: 



1 ,431 
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Educational Alcohol Prociram 

A new component of the Geneseo Migrant Center's In-Camp Learning Program 
is an Educational Alcohol Program operated in two migrant camps in Wyoming 
County. The incidence of al cohol ism among migrant farmworkers is very high 
and anything that can be done to alleviate the problem will be beneficial to 
the.workers' learning and living environments. ^ 

The Educational Alcohol Program is based upon the token reinforcement sys- 
tem. E^ach person participating in the program earns points* for each 24 hours 
of sobriety, attends alcohol education sessions in the camp, completes lessons, 
reads boots, and teaches lessons. Each point is worth 25^ cash value toward 
^ merchandise^ of the migrant*s choosing. Kinds of merchandise chosen by the mi- 
grants have been: clothing (mostly socks, hats, underwear and sweatshirts^ towels^ 
^ blankets, bedspreads; kitchen utensils (cups, giasses» bowJs, silverware); 
toiletries (shampoo, toothpaste, soap, vaseline); groceries (mostly coffee, 
sugar and Cremora used by many instead of alcohol as drink) and cleaninSg sup- 
pliers {detergents and bleacK). " ^ 

In addition to tokfrn reinforcement, the program focused on educational 

activities, culture and recreation, sel f-cCncejit enhancement .and peer involve- 

*■ 3 
ment. Sample activities for eachof these areas are described below. 



Educational Activities: 
1. Viewing o| movies such as: ^'81ack Musit in America'^ followed y^^scussions 
.2. Reading' followed by questions and answers. 

3. Participating in math lessons. 

4. .' Learning ^arts and crafts work. ^ 

5. Learning sewing and baking. 
Culture and Recreation: 

1. Outings for migrants who had not misused alcohol or each other the 

\ 

^Mrs. Trudy Wester, In-Camp Learning Program Teacher 




^ previous week (to movies, plays, parties). 
2. Participating in sports (basketball, baseball). 
3; Playing gamies (Monopoly. Scrabble, checkers, ^tc.) 



Self-Concept ^Emancement: ^ ^ 



\ 



1. Viewing of movies on black history, black heroes, and current events 
affecting blacks f61 lowed by discussions. 

2. Reading black history^and black literature (Ebony magazine, newspapers). 

3. Viewing of movies, tapes and books on black stars - niusicians, singers^ 
sports heroas. 

4. Si tting^For. portraits; drawing each other. 

5. Writing stories of their own lives and specific experiences, \ 

6. Participating in informal discussions allowing feelings to emeP^. , 

7. Gatheriag information for Ethn.ic Heritage Project (writing Black language e)r- 
pressions, drawing a/id painting, describ;fTig migrant routes and 
activities) . ' " 

Peer Involvement; 

1 * Teaching each other* 

2. Reinforcing positive effects of sobriety through talking with each other. 
J .«»3* Telling alcohol experiences at Alcoholics Anonymous-type meetings; 
. comparing effects on their lives. 
4. Sharing food and merchandise earned from token reinforcement. 

Although ,the Educational Alcohol Program ^as effective because of imnediata 
reinforcement, an importTuLt f^tor in reducing the rate of alcoholism among migrants 
^is to try to obtain continuous^- 



Center has made contacts with a 



and Puerto Rico regarding foil 



support for them when they leave the state. The 
cohol programs in the home bases of Florida^ Texas 
-up and support for the workers who participated 



tup and sup 



ERLC 



in the Geneseo program. w ^ 
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Literacy Volunteers af America , Inc , 



Vhe Genesee Migrant Center became an Associate of Literacy Volunteers of 
AmeVlca (LVA) in 1975, As an Associate, the Center has the expertise and mate- 
rials ns^provide the basic Teacher Training Workshop and the English as a Sec- 
ond Language (ESL) Workshop to staff, college students and community people 
who wish to serve as tutors, / 

LVA teaching techniques have been used for <he^ past couple ^of years tn the 
Geneseo Migrant Center's In-Camp Program to teach the adult migrants to read, 
a'nd have proven quite effective. The four LVA techniques of teaching reading 
are: . ^ ^ ^ 

1 , experience story 

2, sight words 

3, plonics 

4 , phonics "in-pat tern ^ ' 

The LVA trainee's materials are available at the Center for any person 1n- 
terested in reviewing any specific techniques. The LVA Teacher Training Work- 
shop is now also available for Geneseo college credit - either graduate or un'- 
dergraduate, j 

Literacy Volunteers was founded in r962 1n Syracuse, New Yor'k by Mrs, Ruth 
Colvin and chartered under the State of New York in 1967 as a tax-exempt, non- 
profit corporation. In 1972 Literacy Volunteers chariged*its name to Literacy 
Volunteers of America, Inc. to emphasize its growing national character. 

The basic objective and purpose of LVA is to develop the best possible 
training technicfues and Iriaterials for the use of organized volunteers in Lit- 
eracy Volunteer affiliated for tutoring illiterate Adults (T6 years or older) 
to read and write on at least a fifth grades level. Tutoring is done on a one- 
to-one basis , ■ ' 

\ 
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A. Teacher Training Workshop is the hear the teaching program. Itjs 
a concentrated worksho^o designed to enable ^ij^rson to teach basic reading t^ 
an illiterate, or funciiyaT^ i 1 1 i terate adult. The training i sjiccompl ished' 
through audio-visljaT tec^3fniques, live demonstrations, and actual practice^ It 
includes testing and sped fi c instruction in applying the teaching techni(\ues 
taught, to a wide variety of published materials/ Teachers learn that their 
instruction should always be tailored to individual students' r>eeds, 

LVA recently complete a Teaching) English as a Second Language Workshop 
designed to teach a person to gain^he necessary skills to teach English to .a 
person unable to speak the language. The ESL Workshop utilises the same tech- 
niq'ues as the Teacher Training Wopl! 

For further information on the L;ij^racy Volunteers of America, Inc, pro- 
grams in New York State » contact: 

f 

Mrs, fjiarianne HiCkman 
New York State Coordinator 
131 Sherrill Road ^ ^ 

Sherrill , New York 13461 
^ Phone: 315-363-8890 

Literacy Volunteers of New York State has affiliate organizations in: Albany, 

t 

Broofne County^ Buffalo arid Erie County, Cayuga County, Clinton County, Cortland, 
Geneva, Glens Falls , Jamestown, Lockport, Mt. Vernon, Nassau^t Niagara Falls, 
Northern Westchester, Olean, Oneida, Orleans, Oswego County, Poughk^psie, 
Rochester, St^ Lawrence County, Schenectady, Greater Syracuse, Tarrytown, Troy 
and WateV'town . 

Mobile Units 

Educational activities In the camps are usually conducted in the commissary 
or in individual rooms; however, if there is no facility available, one alterna- 
tive is the"^^^ of mobile units in the camps, with the permissior> of the growers 
and crewleaders ^ 

The Geneseo Migrant Center has available four mobile units to aid the in- 
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camp teac^i^rs in providing additional learning experi.ences ^for the workers, A 
creat^h^e teacher can turn, a mobile unit into an excitin^and motivating in^camp 
classroom. Three of the Center's units (purchased in 1972 with funds provided 
by the N.Y.S.E.D. Division of Occupation^ Education Supervision) are also 
equipped for occupational training activities. ' 

Mobile Unit One is. equipped witji materials and tools to teach building con* 
s1:ruction trades. Mobile Uj^^it Two is a multi-occupational unit supplied with 
materials and tools so tfva^. a worker can explore several different occupational 

careersl The third occupational ly equipped mobile urvitHs^afff^arTy' c1iildl)6od 

» \ ^- 

unit where parents can learn \about^^Q+mtrcare and development. 

The fourth mobile unit is\a reconverted bus donated by the Lyndonville 
Central School district. It contains work tables, chairs and individual learn- 
ing centers\ith educational materials and equipment to teach Adult Basic Educa- 
tion, home economics , consumer education, typing, sewing and many other activi- 
ties. The unit, called the GeneseoTObile Learning Center, provides excellent 
space for small group instruction, moVies and rap sessions , and is very flexible 



1n terms of moving from camp to camp throughout the season'" (See Appendix R)*^ 
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, \ APPENDIX A 

LABOR CAMPS IN. NEW YORK 



COUNTY 


NEAREST CITY 


NAME OP CAMP 


CAPACITY 




1 

Eric 


Brant 


Qrowers 6 Packers Can Co, 


54 

■ I 






Kestside Farms 
W, D. Henry * 1 
h\D, Henry #2 
Z i t.t e If 


34 
S 
9 

1 2 








7 7 




Hamburg 


Charles Miller 


8 




No rcb Collins 


Law tons Canning Co, 


16 






Kopps Farms** 


Q 


Essex 


Cr own Po i n t 


Ledge Tojj Orchard 


15 




Ticonderoga 


Johnson Orchards 
A 


26 


Greene 


Athens 


Albright Brothers 


14 


Gene see 


Bergeji 


C.B, Foods 


120 




Oakf ield 


C,B, Foods 


85 


Livingston 


Avon 


Birds Eye 


75 




L e iches ter 


Curtice- Burns Food 


300 




Springwater 


Blue Eagle 
Votypka Bernard 


24 
40 


Madison 


Sullivan 


Sky-High Farm 


50 




r" 1 T K V Q ii 

\# 1. a I 9 M 


Martin 


47 




Harrf*! in 


fta a S C 

U- cJ u 

Charles Dres lawski 

El 1 iott 

Elmer 

King M 

Luther Moore 

Nick Bros lawski 

Richard Opha rdt 

f 1 fll-ti [ 


14 
9 
8 
20 
24 
18 
10 
6 
5 




Milton 


Nalla 


9 




Parma 


Burch 
Co 1 1 amer 
Hender shot 


15 

7 c 




Per in ton 


Comstock-Greenwood Foods 


100 




Sweden 


Sodoma 


" 78 


Niagara 


Hartl£bnd 




Sch i 11 ing 


5 




New fane 


Cornucopia 
Hobbs 

Niagara Orchards '1 ' 


40 
10 
8 




-? 

COUMTV 



NEAREST CfTY 



NAMF; OP CAMP 



\ 

CAPACITY 



4 



Niagara 
(con t i nued) 


N^ewf ane 
(cont i nued) 


Niagara Orchards '3 
Niagara Orchards ^4 
Ontario Orchards 

phi 11 I rt^ Clrfyt-at^/ic 
i illrJ-XALp? uriwrioirtia 

Sayer Farm 

Singer Camp-Russell 

SingerFarms , 


32 
18 
26 

1 7 

' 26 
12 






' Zehr — ^ — *^ 






Porter 


Carter 
frank Baker 


7 




ftoyalton ' 


Ja/ D. Silsby i 
Silsby Bro, Cold Storage 


8 
10 




Somerset 


Connolly Farm 
Cornucopia 
Edward Staples 
Fitch 
Israel 

Southland Froi^n Foods 
IVhearty Farm 


38 
24 

6 
24 

6 
90 
10 




Wi Ison 


Burrows 
Fitch 

Hens chel Farm 
Niagara Orchards 
Pease 
Rose 


12 
15 
8 
10 
IS 
12 


Nassau 


Old BrookviHe 


Young " * 


6 


Onondaga 


Clay 


Mafner Bros . 


10 




Elbr 3 dge 


Stuart Plantations 


8 




Lysandor 


Ifafner Farms 


8 


On tar io 


Bast Bloomficld 


Bennett Fur Farm 


19 




Manches to r 


Si Iver Floss 


16 


f 


Rus V i lie 


> 

Corns tpck-Rushvil le 


4S 




Seneca 


Chris Hansen North 
Hansen Chris Home 
Robson Seed 14 


14 
1 1 

BO 


Oran gc 


Blooming Grove 


Roes Orchard 


9 




Chester 


Cavallaro Farms 
Russ Battiato 11 


8 
9 




Goshen 


Bialas 

Charles Grati 
Chiron Bfos, #3 
CGG Farms' E 
G U Farms 
^fyrusi<is . * 
Prochaika 
WKW Farms 


8 
10 

9 
24 
6S 
27 
14 
10 




Montgomery 


Crist Brothers 
Hocffner Jii 
Hoeffner 12 
Mountain View 


S7 
8 

13 
11 




He wburgh 


Filiberti Froit 
Goado If o 
Hcpworth 


11 
8 
12 



ERIC 



7 J 



■4 



COUNTY 



NEAREST CITY 



NA^fE OF CAMP 



CAP AC ITY 



Orange (contiriucd) 



/ 



Orleans 



Oswogo 



Ncwbgr gh 
Warwick 



Wavraya nda 



Browns 

Chiron *2 * 
G ^ G Produce B 
C (S G Produce F 
George Gurda C 
Cerczak Farms 
Gurda Camp A 
Gurda Camp A-2 
John Rusikiewitci; 
Ochs Orchards 
Shuback Farms 
Ted Sobiech *2 

Slate Hill 

Warren*s Turf Nursery 



Albion 

Barre 
Carl ton 



Clarer\do 
Gaines 



Kcn<lan / 

I 

Murrj^y f 
Ridjjcwny / 



Yfi CCS 



Granby . 
Hann S b^^il 

New llaVen 



Mt. Airy 
Bicrstinc *1 



Bowman 
Lymon Camp 
Willow Run 

Pine Mill 

^rchbald 
' Broadwfe^^l . 
Brown ' s 
C-B Foods 
Cornucop ia 
Kirby Bros. 
Sa r two 1 1 

Calarco Bros . 

Karding 
Ki rby 
Lamont * 1 
Lamont ^2 
Peolma 
Rush 

Si Ivor Creek 

Harden Brook 
Kl ud t 

Roger He rman 
S Cc f fen 
Wilson 

Transit View 



Jantt 1 
Meister »2 
Hels ter * 2 , 

Baker 
Bentl oy 
Ofikes 
Pellett 
Woodworth 



Port 2 



Arena 
Sorbello 

Co y 1 oca 

North Hannibal 

Pa t ane 

Dc Xinb ra 



30 

18 
13 
34 
28 
22 
SS 
8 
86 
34 
8 
9 
22 
14 

36 
20 



12 
14 
14 

.20 

7 
IS 
30 
24 
SO 
20 
21 



12 
24 
14 
14 
14 
8 
40 

13 
1 2 
20 
7 
14 

14 

24 
24 
24 

20 
14 
2S 
8 
32 



e 

9 

14 

30 
22 

12 



73 



CbUN^.TY 



N'RARRST CITY 



NAME OF CAMP 



CAPACITY 



Oswego 
(cont inuL^d) 


Oswego 


A. Ferlito 
J . Ferlito 


43 

e 




P.T to rmo 


ftcats All n 
Beats AH *2 


14 

50 






L '-^tV 1 ' " ' ' 1 

Disaivo 






Schroeppel 


Beaver Meadows 
Musumec i 


i 

14 
6 




ScrLba 


Pos ter . 

J. Crisafulli il 
J. Crisafulli '2 
Marano Brothers 
Santoro 
Walker 


30 
14 

22 
30 
30 

le 




Vol ney 


Arigo 

•J ^ 1 PI 1 PI U V D'd-I ^dld 

Swamp Road 


14 
13 
9 


Os tego 


iVo rches tcr « 
#^ 


Rob ins on ' s Pondera 


, 11 


Putiuim 


Patterson 


Kcssman 


74 




Southeas t 


Salinger 's Orchards 


11 


Rensselaer 


c * Creenbusn 


(jo Idkres t 






Schodac k 


Gold Orchards 
Joseph Slovak #1 


16 

26 


Rockland 


CI a r ks town 


Cropsey Farm 
Or. Davies Farm 
George Smith 


7 
S 

e 


T 

* 


Ramapo 


Ed Coenes 
L i tchul t 

Concl in Orchards 


7 
1 n 

1^ 


Sa ratoga 


No r t h umb e r 1 a nd 


Bullard Orchards 


45 


SXcuben 


Avoco 
< 


Floyd Alderman 
Lemuel MorrelL 
Olmstead Hills 
Sunrise Camp 


S3 




Cohoc ton 


Drum Brothers 
Jtenry Miller '1 


39 




DarisviHc 


Camp Good Time 
Katsur 


. 3U 




Fremont 


Moeffner Bros. *3 


46^ 




Pra t tsburg 


Arthur Biclwell *2 


14 




Kay land 


Jftblons ki Bros . 

J ft 1 Kr t'v ko^ k is 

John Reimols 


ze 

52 
SO 




Wheeler 


John L. Davis 




Suffolk 


Babylon 


Bui k*s Nursery 
UUJLK s pfUrsery 
Philip A. Schmitt 


9 

7 

e 




Br Id gehamptori 


Southampton Produce 


22 




Brookha vcn 


Brijer lustgarten *3 


IS 
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COUI^TY 



NEAREST CITY 



NAME OF CAHI' 



CAPACITY 



Suffolk 
(cont inucd) 



Drookhaven 




Hun L i ng ton 



I slip 



Ri vc rhcad 



Smi thCown 



Sou thamp ton 



Sou thold 



Bernstein Boulevurd *1 
Bernstein Boulevard '2 
Casa Dc Lalio 
Eberharjt Nursery 



imperial l^OT'scrics 
Lake Grove Nursery 
Laurel Hill Nursery *1 
Laurel Hill Nursery 12 
Liere Bros. 
Lohmann 
Lus tgarten 1 1 
Lustgarten * 2 
Lust^arten # 5 , 
Pan fie Id Nurseries 
Sang Lee Farms 
Woodlea "Nursery 
Werner Sommer Nursery 



Albert Schmitt 
Arthur Silberstein 
Brand * s Nurse ry 
Country Gardens ' I 
Francis Davis 
Louis Delea 
McGovern Sod Farms 
Woodbourne 

Dauernheim 
Jlailand Bros , 
Parmen t ier * s Ros es 

Agway ^1 
Beamon Camp 
Briermere Farm' 
Bushwick Comjrfission 
Daipy Wright 
Fa^r go 

Farmers Exchange 
Hapoll ack 
Elalf HoUow 
Ha rtman 

H Sacks and Sons 
Jerry Shulman 
Lew in 
Marie 
North 
Wicks 



Jackson 
Fork 
Nurse ry 



Barbato Bros. 
Santore 1 i Bros , 
Schrakamp- Kemper 

Baldwin-State 
Count ry Ga rdens # ? 
EL A, Pollack 
Reml Wesnofske 
Souths bo re Produce 
Werner Sommer 
>/esnof s ke 

Ag^i^X'^ 
Agway^P.econic 

Demarest 

Doro^jki ^ .. 

Eastern Suffolk Co+op 

Ed Latham 

1 M Young 

La ppo 

Lee 

Robert Uoi 1 i ng 
Sepcnoski 



18 
18 
\A 
14 



6 
21 
12 
13 

6 
52 
IS 
1 s 
10 
40 
18 
13 



18 
7 
7 

16 
8 
15 
16 
25 

5 
9 
12 

Z8 
31 
14 
13 
16 
58 
20 
27 
10 
11 
20 
13 
14 
18 
23 
14 

10 
15 
19 

31 
S 
IS 

n 

32 
13 
15 

31 
31 
10 
6 
61 
IS 
11 
10 
13 
21 
13 
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COUhfTY 



NKAREST CITY 



NAMU OF CAMP 



CAPACITY 



Suf Eotk 
(coil ti mjcd) 



sccr 




Southold 



Card inc r. 



Lloyd 



Harblotown 



Marlboro 



Mori boro 



Terry 



A, Ralsey ^^olt *1 
A, Ralscy Molt tZ 
Hudson Ruvcr Fruit 
Mont el la 

Frank Tant i 1 lo 
■ Leukin^ ^ ' 

^onTo rd CTrcnard s 
S tan le^ Orchards 
Sunshine Orchard's 
Theodore U'Tight 

Al tamont 

A, Zimmerman ^ Son 

B. Bratman 
Caru50 

Charles Andola 
Fiscclla Fruit 
Frank Ligotino 
Green Coves *1 
Hudson Valley 
John Minard 
M, G, Kurd S Sons #1 
M, G, Hurd ^ Sons #2 
M, Hurd ^ Sons '3 
M, G, Hurd i Sons t4 
Michael Nardone #L 
Palladino ^ P^pe 
Paul Minard H 
Paul Minard #Z 
Quality Fruit #1 
Qua lity Fruit '2 
5 ^ A Chaissan 
Salvatore Sclmcca 
Sunny Ridge 

H, Walker 
Wi 1 1 iam A. Coy 

Davenport 
Gdge water 
Martin Russak 

Altamont #2 
Charles Weed 
Crist 

Borchet ^ Sons 
Edgewa ter 
Hdmund Baxter 
Hrnest Greiner '1 
Ernest Greiner #2 
Gr ei ne r Bros . 
Harold Wold 
WiiTTy Bvans 
Hepworth # I 
Hepworth. '2 
Hudson River Fruit 
Hudson Valley t2 

J 4 B Trapani 
J, C, WVgant 
John Sch r Leber '1 
Joseph Connor 
Joseph Paladino 
J, R, Clarke 
Jr^estorvel t 
Leonard Clarke '1 
Leonard Schrlebor 
Lou i s Sa r i. ns ky 
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COUNTY 



NEAREST CITY 



NAME OF CAMP 



CAPACITY 



Ulster 
(cont inued) 



Marlboro 



New PalM 



PI at tckill 



Rochester 
Sauger t ics 
Shawo ngurik; 

Ulster > 



Michael Lapola 
Nicklins Fruit 
Norco Fruit 
Overlook Farms 
Pat Russo 1^ Sons 
Sozio Fruit ^ 
Thofnas Currie H 
Th oma 5 Cu r r i e '2 
Thomas Currie '5 
Tiels Fruit 
Troncillito Bros, 
,Vito Truncoli 
William McLaughlin 

Charles Wriight 
Fred Dressol 
Ligo t ino Bros , 
Moriello Bfos, II 
Norie 1 1 o Bros . ' 2 
iWoriello Br<iS, *5 
Tamburello Orchards 

A ^ J Bembroski 
Albert Angel illo 
Eugene Co/ 
Issac Schoenberg 
Josephine Apuiio 
Michael Lembo *1 
Michael Lembo *2 
Nat Loverso Orchartls 
Nicholas Apuzio 
Robert Coys 
S ^ A Ct^aissen ll 
Stanley Orchards '1 
Stanley Orchards '2 
Vanduser Orchards 
William Minard 

, Bar Ro Acres 
Lee Ray 

Poplock 1^ Son 
S. Berial 1^ Co, 

Dolan 
Norwin 

Valley Fruit 
Henry Paul *2 



14 
IS 
IS 
50 
21 
14 
14 
12 
16 

2S 
IS 

14 
14 
10 
14 
14 
14 
10 

la 

10 
12 
9 

a 

15 
15 
10 
9 
16 
50 
54 
20 
24 
25 

62 

75 

10 

^ 20 

10 
U 

5a 

42 



Washington 



Putnam , 



Sears Orchard 



10 




Wayne 



Arc ad I a 

Colen 
Kuron 



Beckens 

Maple Ridge Frviit 
Pi rrel lo 
Agpro *2 

Sonthelm. 

f 

Agpro *1 
Agpro 13 
Camps 
Cocoo '1 
Coe *2 
Eygno r 
Fowler *I 
Hurber 
Crajiger 
Hnnco 

Pe-rk ins 



10 

21 . 
7 

16 
25 
16 
25 
57 
7 
13 
41 
10 



ERLC 



77 

7 9 



COUNTY 



KEARKST 'CITY 



N/VME or- CA>tP 



CAPACITY 



l\'aync 

(continued) 



Hu ron 



Lyons 

Mac^cion 
Ma r I on 



Newark 
Ontario 

/ 



Rose 



Savannah 



SocJus 



Russell Fj-cer 
Thomas Mcrr i 1 1 
Van Fleet 
Wafler 
U'eed *1 
U'i nd ing 
IColcott 
Wolcott 



Brook 
(Cahoon) 



Hcldcnreich # 1 

Richmond Hill 

Vercruysse 

Brugge n 
Johnson C , Itt #1 
Johnson C, let * 2 
Johnson Marion 
Johnson Marion ^5 
Ma r i o n 

Morgan Ralph ^ 

Chase Packing Co. 

Albright M 
Albright IZ 
Albright #3 
Benway ^ ' 
Brandt Fruit 
Hddie Thomas 
Herbcrl« 

Lackview Knolls *Z 
Lyndan Produce 
Wi ndmi 11 Fa rms 

Castor Farm* 
Frcjnoun '3 
G, Buctman 
Putnam 
h'ciklcy 

Wi 1 1 lam Wilson 
Wilson Bros , 

Lopci Bros, 
Wright Washousc *Z 

Apple Hill Farm* 
Ball 

Bay View 
Boiler ^ Son 
5rick Church Road 
Case 

Collins n 
Qatthyn 2 
Oiibifd<~^ Bus 
Dobadts Cider'Mill 
Dobadts Motel 
Debadts Orchard 
Debadts School house 
Dcmay East 
Demay Douglas 
Dcmay ^choolhouse 
Dubois Farm 
Dubois Momo 
Dubois Marshal 1 
Douglas Sargeant 
Doug Sonnev i 1 1 € 
Fard 

Frcmoun * 2 
Gordon Buerman 
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COUNTY 



NEAREST crrV^ 



. NAM!: OP CAMP 



CAPACITY 



Way no 

(cont Inucd} 



4 



Sodus 



Wo 1 c o L t 



Wcstc^ostcr 



Wyoming 



Nor til Sol om 
York Town 



C^i In?! vi U c 

Coiies-cc 
Orangcv i 1 1 c 



Ifartn^n Sar^cant 
hlomcs tead Sa rgcan t 
Hcrmonet 
HL6 Top Fruit 
Jphnixip Lcc Griffin 
Ucvic .Johnson 



Ucvi 

Ml F , rnis 
Miller : ' ' 
: ^fo^ri£ U 

Prcs^'on II 
Pre>S"Pn IZi, . . 
Rcjtfbrd Fiif^cr 



Cardncr 
Kelly *2 



Roftald Bae^ft^n ^ 

Sodij^M^^ui t >.Farm *2 

Sodu^ Ffu i t Farm #3 

>Sodu£ ^Trgi t Fihyti * *1 
St rone 



St rong 
Wagcinak^r ^ 
KaUacc p. Johrfton 
,Wallaff<j Johnson 
Wilson RJ. ■ 
Z^nnovlllc 

Rrowncll Clark 
Bro^f)cll^*tar.k 

.Co/nw^l 1^; ' 
^J)emarroj6 * 1 
Ellfot^' #2 
Falkc)^ Vypn ^ 
FoX II 
Fox 12 
C ^ C 
FIuxlcx #1 
Ituxlfey ' 
Jo g^cfw 1 1 
Jagnow #2 ^ 
Lakevlev fcnolls *3 
Locki cy Edward 
Mo H ' 
Mo rgaji M 
Orbokcr Fruit . 
Raymer *1 
Todd Estate *2 
Vcrbridge *2 
Wagcmakcr Chester 
Wi 11 iamson 
>/rison , k.A. Homo 

Andrews 

Purbcr Fo 1 rhovcn * 2 
Codkln 

Parstyis Sons 
Yoiinytnon Bros h 



Y 



Koight 

IHo^sorn Knol 1 



K 0 1 1 

Cotol ski Cannon 
Coielski 

S t ruud 

CoiQlski n 



10 
10 
20 
14 
37 
14 
24 

4S 
8 

6 
64 
IS ' 
1 7 
16 

8 
30 

S6 

;8 

2J 

2a 

14 

29 
13 

14 
14 

12 

37 

' 8 
IQ 

7 
17 
. 14 
12 
1 2 
13 

8' 

9 
IS 
IS 
27 
12 
"16 
10 

7(1/ 

9 ^ 
12 

16 
11 



34 



10 

S3 
3S 

36 
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NEAREST CrTY 



m\\: or CAMP 



CAPACITY 



(continued] 

4 


Orangev U J c 


Cotelski IZ 

W. Meyers House 


6 


/ * 

/ 


Pike 

Wcthcrsfield 


A/ers 

He tme r Muii'phy 
McCormicks" Hard/ 
Mehlcnbaclier 

Carlson 

Joe Meyers 
McCorm izk 

ri e r L c 
Meyor s 


16 ^ 
4Z 
47 
42 

24 
65 
50 
55 
51 
66 


Vat 03 


Benton 


CMdsey 
Jensen 


45 
14 




Milo 


Henderson 


14 




Torroy 


Dresden 


IS 
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Geneseo Migrant . Center 
State Univiersity College, Geneseo, Nfew York 



APPENDIX B 



1. ]^fstake 



Telephor^e 



ijDcal Address 



2* Please check the prograni(s) you are interested ihx 
Weekerd 

^ ^ Castile Day Care Center 

' Literacy Volunteers of Anerica 
Other (plea^^^specify) ' 



3i How did you learn ahoit the program(s^ 

Aflvert^^sonent (specify vrtiere) 

Volunteer Carter 

Word of moutft (person) 
Other (please specify) 



|\ 4* Briefly state the reasons^ for your intere^ in the. prograra{s7 you have indicated 

above* Al#Oi pl^se state your ar^s of^iterest and/cr skill (acadanic, athletici 
artistic, social, etc j ^ ^ ^ ^ \ ^ 



1 



5, Have\?ou had any experience with migrafit workers, rural disSkdyantaged peoplei or 
itiinority groups? If soi please deacrite briefly* ^ / 



I ERIC 




J, 




FQEM 



during would be able to volunteer. 



7, Do you have transpalftaticfn? 



Yes 



No 



If yes, would you be willijig to drive other volunteers? 

Hbw many? ^ ^ 

8, Mditixjnal ocmnents: 



Yes 



No 











/ 






3. 



Date of Application 



Signature 



Date of Interview 



\ 
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9/19/75 



\ 
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APPENDIX C 



Geneseo Migrant Center 
State University College, Geneseo, New York 



GUIDELINES >0R PERSONAL CONDUCT IN WORKING IN MIGRANT CAMPS 



Through years of experience conducting programs In and out of migrant camp 
settings* the Center has :evolve<iH^a.^und educational program for adult migrant 
farmworkers. ^ , ^ 

The Center has found It Imperative to develop strict professional guide- 
lines for the staff as the informality of the camp setting and friendliness of 
the workers may lead staff to participate in unprofessional ^activities. 

Sta1|f rapport with the workers and the reputation of the program could be 
adversely" affected and even jeopardized if staff participate In such activities 

The following staff guidel1iiJ&4 have been developed to guarantee a quality 
educational program for the workers. 

1. Always be friendly but not pushy; you will gain much mor^ respect. 

2. Do nqt engage in the use of any kind of alcoholic beverage. 

3. Do not engage in the use of any type of drugs, Incl uding marl juana. 
The use of drugs is Illegal in New York State. 

4. Do not smoke while working in the camps. You are an example to the 
members of the crew and they don't need to be exposed to your hang-ups 

'5. Do not lend any money. You will lose the respect of the workers. If 
there Is a legitimate economic problem with a worker, refer ^t to, the 
program director. 

6. " Do not participate or engage In any sexual liaison with any of the 

workers. This can be;damag1ng to your reputation as well as to the \ 
reputations of other staff members In the program. \ \ 

7. Do not transport any migrant from one camp to another.^ Crew leaders 
and growers are very possessive of their workers and constantly fear , 
losing them, ^ \ ' 



APPENDIX C 

Geneseo Migrant Center (continued) 
State University College, Geneseo, New \ork 



In-Camp Learning Program 

\ 

POLICIES AND PROCEDURES 



TRANSPORTATION: 

1. Any request for transportation^hould be submitted to the secretary 3 days 
In advance "^^tai 1 i ng date(s) needed, reason for travel , destination, 
driver*s name, name of program. The secre'tary will advise the driver where 
^he keys and mileage fonn may be picked up and returned. Staff respon- 
sibility Is tti return the vehicle in good^order and clean, to report any 
malfunction, to record the mileage accurately (departure and return), 

and to return keys and mileage fonn to the correct deposit location. 

2. If you are using a state car and pick it up before 4:00 PM, 'always fill 
the gas tank at the college facilities. If it is after 4 PM an attendant 
will be on duty until 8 PM on]y ^ Securit^y is to be called for emergen- 
cies only (5651). Necessary purchase of gasoline outside campus limits 
and designated hours is to be rnade at Mobi 1 stations only . 

3. Any travel in personal vehicles for program transportation or needs must 
be recorded on a Research, Foundation travel voucher for reimbyrsement of 
mileage. Contact Mrs. Agnes Erwln, Center Business Manager, for proper 
forms and instructions on filling the voucher outr^ Program director must 
authorize travel by staff; unauthorized travel will not be reimbursed. 



\ 



PURCHASING; 

1. Local purchases may be charged only at the following places by authorized 
personnel: Big N, Wegman's, Eye Camera Shop and Wyoming Valley Stationers, 
all in Geneseo. A list of staff members authorized to charge, and the 
account number of the program, will be 6n file at each store. Authorized 
personnel charging will give the salesperson the name of tl>e\program, and 
sign the itemized charge at the store. The store will forward the original 
bills to Mrs. Erwin. If you are given a copy of the charge, give it to 
Mrs. Erwin promptly. 

\ 

2. If purchases from otheV than authorized stores are absolutely necessary and 
approved by the program director, the following procedure must be followed: 
staff member pays for iten(s) out-of-pocket, submitting to vendor a tax 
exempt form (available from Mrs. Erwin). Staff member'must obtain a receipt 
which is to be submitted to Mrs. Erwin for reimbursement; no tax will be 
reimbursed. 

|HONES:/ . ^ % ■ 



ERIC i 



K 'A)l long distance calls must be made with prior\aptproval of the Center 
Qfirettpr and ipust be recorded on the long distance record si^'eet by each 

\ . ■ ^ ■\. ^ \ . 



\ 

•r 



'86 



phone. 

2. When calling Rochester^ Brockport» Rush» Fairport% or Honeoye Falls* 
dial "4*' and then the 7-digit number. This makes these otherwise 
long-distance calls Into local charges. On-campus calls are made 

by dialing the last four digits of the number (excluding 245). Local 
off-campus calls may be made by dialing *'9*' and then the number* and 
lonq-distance calls are made by dialing "9-1*' (plus area code if not 
716) and then the phone number, 

3. Keep all phone calls as brief as possible. 



\ 
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r . r 4. APPENDIX D 

j Geneseo Migrant Center 

State University College, Geneseo, New York 



ADULT LEARNER CHARACTERISTICS 

Since this prQject is for adult workers there are many unique characteristics 
that miist be accounted for to obtain^an effective training program. The adult 
learner: ' 



1. Is IHkely to be n^e rigid in his thinking. 

2. Requires a long^ time to perform learning tasks. 

3. Is more impatient in the pursuit of learning objectives. 

4. Has restricted powers of adjustment to external termperature changes 
and to distractions as age progresses. 

5. Encounters greater difficulty in remembering isolated facts. 
^ 6. Suffers more from being deprived of success. M:-^ 

7. Is less wininsr,to adopt new ways. 

8. Has a number of responsibilities conpeting for his time and energy 
that are more compelling than education. 

9. Has more experience in living. 

^ -10. Has made a momentous voluntary decision in deciding to return to 
school . , * . 

11 . I^s more realistic. 

12. Has needs which are more concrete and irrmediate than those of children. 

13. Is not a member of a captive audience. 

14. Is Used to being treated as a ntature person and resents having teachers 
"*talk down*' to him.. 

fl^. Is more likely to be a member of a heterogenous group than are children. 

16. In general, can learn as well as youth. 

17. May. attend classes with mixed set of irrotlves. 

18. May be fatigued upon arriving in class. ■ s 

More Specifically, the undereducated adults that are in the program" are likely 
to have the following characteristics; 

\ ' 

1. Lack of self-confidence. % 

2 . Fear of school . 

3. Live in conditions of economic poverty. 

4. Probably below average in scholastic aptitude. 

5. Culturally different. . 

6. Values, attitudes^ and goals different from upper and middle class niirms. 

7. Weak motivation. 

8. Unusually sensitive to non-verbal forms of corrmunication. 
' \ 9. Feeling of -helplessness. 

10. Varying levels of intelligence. 
11- Live-for-today philosophy. \ 

12. Hostility/toward autho^Pity. ^ \ 

13. Un^tcceptable behavior. ' 

14. Reticence. 

^ ' 15. Use of defense mechanisms. 4 

16. Tendency to lose interest.^ , ^ \ * ^ 

^ 'i ^ . , . ' 

.^From NAP5AE, A Guide for Teacher Trainers in AduU"-Bas1< Education . (Washi ngton , 
).C. : Nationa] Association 7^^^u6T1c School Adu^ Education, 19^6), pp. 18-19. \^ 




Geneseo Migrant Center APPENDIX E 

State University Col .ege, Geneseo, New York 



In-Camp Learning Program 



INTEREST/NEED AESES^MEHT FORM 



Name 



Interest Need 



MATH: 

Bookkeeping 
Business 
Budgeting - 
Basic Facts 

CAREER: 

Film Strips 
Role Playing 
Job Skills 

GAMES; 

Group 
Individual 

READING: 

Beginning 
Advanced 
Lei sure 

WRITING; 

^Letters ^ 
Stories ^' 
Poetry 



HOMEMAKING 



Cooking 

Sewi ng 

Mending 

Gardening 

Farj}ily Living 

Sho^pping 

Other 



BB 



Date 



HEALTH: 



Nutrition 
Birth Control 
First Aid 
Inimunizatioiis 
Sickle Cell 
Hypertension 
Diseases : 

V.D. 

T,B. 

Respirato)"y 
Skin ^ 
. Other 



nterest Need 



HIG>^ SCHOOL 



■QU IV AL ENCY; 



Eng1 i sh 
i Histdry 
Math 
-^cience 
itH^rature 
Soci^ Studies 



TION^^t S 



yocATio 

Carpe^'try \ 

Mechanics 

Plunbing 

El ectr ical 

Secretarial 

Teac^hing ' 

Other 

MUSIC; 

S1ngi ng 
Da nc i ng 
Films 
Recards 



SKILLS; 



Interest Need 



FIELD TRIPS: 



Athletic Events 

Picnics 

Museums 

Historical Sites 
Cul tural Events 
Other 

ARTS A CRAFTS: 

Drawing 
Painting 
Macrame 
Dec ou page- 
Woodworking 
Candlemaking 
Other 



*Adapted from Assessment Form done by Virginia Rodgers and wlift Mar$h, In-Camp Teachers^ 
Genese^o Migrant Center, 1975. 
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Geneseo Migrant Center 
State University College', Geneseo, New York 
In-Camp Learning Program 



Unit 



Date 



Teacher 



Needs 



Obj ectives 



Subject Matter 
(Resource Materials) 



Learning Experience 



Evaluation 



CO ^. 
CO c_ 



X 



ERiC 




S 



5> 
rn 

o 

i— * 
X 



Geneseo Migrant Center 
State University College, Geneseo, New York 



APPENDIX G 



AUDIO-VISUAL EQUIPMENT FOR IN-CAMP USE 



To be requested at least two days In advance from the project director or 
assistant director. 



Portable Videotape Recorder 
Bell S Howel.1 Auto Viewer (fllmstrip projector) 
Kodak Slide Projector 
8mm Movie Projector 
16jnm Movie Projector 
Iristamatic Movie Projector 
Voxcoms 

Wollensak Tape Recorder (reel-to-reel) 
Recprd Players 
Pjrcer Machine 
Portable Typewriters 
Cameras: 

-Instamatics ^. . "J^ 

-Landcameras (Polaroid) 
-Movie (M-24, M-7} 
-Kodak XL55 
-Konlc^ 
-Ni 20 

-Kodak Brownie 
Study Mates- (fllfnstrip projector & cassette player) 
Overhead Projectors 
Movie Screens 
Language 'Masters 
Cassette Taperecorders 

/ 





APPENDIX H 



Geneseo Migrant^ Center 
State'University College, Geneseo» New York 



FILM REVIEW FORM 



\ 



Name of Film 
D1stributor_ 
Corvtent : 



Excel lent 
Good 
Fair 
Poor 



Date 



Grade Level 



High School - Adult 
Elementary - Junior High 
Primary 



Cormeats 



10/1/75 



Geneseo Migrant Center 
State University College, ;Geneseo, New Yorlc 



FILM REVIEW FO 



Name of Fi Im ^ 

Di stributor 
Content : 



Date 



Consents 



1 




Grade Level 



mms 

ERIC ^ 



90 



92 



High School - Adult \ 
Elementary - Junior 
f^ima ry ^ 










-r 




— ^ 


\ 


f '■ 



EDUCATION 
MIGRANT CHILDREN 




EAST 32od STREET 



J 



ERiC 



NEkW YORK, N. Yh 10016 



[212) 693 -4 54^ 



SOCIAL SECURITY AND TK5 MIGRANT FARfi WORKER 

Most farm workers are covered by the Social Security Law, The employer 
o£ farm workers is responsible^ for keeping a record of wages paid to the 
worker and of making required reports on wages paid, 

A farm worker's earnings are covered by Social Security If his employer 
pays him $150 or more in cash wage^^^urlng the calendar year for agri- 
cultural work. His earnings are also covered If he works 20 or more 
days during the year for cash wages figured on a time basis. 

Either the cnew icad<?r qr the farmer may be the employer depending on the 
working agreement between the two. In jthc last analysis the employer Is 
the person who has final (;ontrol of the workers. 

Despite their coverage many farm workers do not know about- their rlghta und«r 
the Social Security Act; nor do they know the value of the benefits that 
may be paid to them and to their families if earnings stop because of dis- 
ability, death, or retirement. Also there has been reported abuse of the 
workers by employers who may 'deiu^^ rhe tax but fall to report It, 

Therefore there la ^ real need fto intorm migrant workers of their rights aa 
well as to help them learn ho'^w fto check on whether reports are being made 
of their wages and payments aro being made In their behalf. Workers and 
their families, who might be eligible for benefits should be referred to the 
local Social Security office. 

Aids fo^ the Classroom Teachcrl, 

The Sociial Security Admlnistr Jtion of tlie U.S, Department of Healthy Edu-* 
' cation and Welfare has a numbJir of useful materiols for the classroom 
^'^beacher^ thQ counjielor or com^ilinlty leader who works with migrant workers 
, arrd their families. These malterlals include- 

For , the teacher : j 

\ Free teac^hlng alds^-pub llcationa , wall charts and movies* 

For the worker; (in bo6h Spanish and English)^ 

Joe Wheeler Flnda Q Job '-an adult education reader, 

Hedicare'-^Iow it works ^ 

•■ ' 9 3 , ^ . 

\ 

91 



Social Security Record Book ^ ^ 
Forms worker can use to check his record* 

For these materials and further Information, contact your iocal Social 
Security office. Their representative will be glad to come to your 
claBSroom or group meetings to dlBCuss Social Securljty for farm worker s< 
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Geneseo Wtgrant Center APPENDI)( 0 

State University College, 6eneseo,,New York 



MINIMUM WAGE SCALE 



!;|ew York fann employers covered by the Federal Wage-Hour Law must 
cofnply with bo^h the federal law and the State Farm Minimum Wage Law. 
Before the 1974""changes , complying with the state law provided reasonable 
assurance of compliance with the federal law. Jh1s Is no longer^ttie^ case 
The employer covered by the federal Wage-Hour Law should examine h1s>sit- 
uatlon to see that he is 1n compliance - particularly In the areas of--^ 
piece-rates, allowances, youth rate certificates, handicapped worker cer^ 
tificates and youth farm minimum wage rate' ^ " '^^ / 

Following is a scale of minimum wage comparing farm\^and IndtJstriVl 
worker rates from 1974-1978* - / 

GofTuiencIng y Farmworkers Industrial Workers 

January 1974 ' $1 .30 $1 .60 

January 1975 $1 .80 $2,10 

January 1976 $2.^0 $2.30 

January 1977 ' $2.20 $2.30 

January 1978 



A 



\ 



GM/sr 



\ 



^- ^ 95 
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^ , \. APPENDIX K 

Gehegeo frligrant Ctenter 
State University College, Geneseo, New York 



lyEEDICAL REFEI^RAL FOm 



bJame 



Date of Birth 





Yes 


H3 


' On Medicaid? 






If "ro", 
applied fnr? 




■ 









Address 



Crev Leader 



~? — ^ 




(if known) 



Conplaint 



\ 



— ^ 

to 

Date y' 



Referred by_ 



- Box 190 Ttonpson 



Mail t±ds fam to Audrey Parnialee - Wyoiujig Ctaunty' I>ept._ of Health 
Kill, Warsaw, New York ^1,4569 " 

. ^ - • ; 

■ - ' ^ .Yes No 

Please return this portion to the Geneseo" Migrant Center 

^ ^ Office Onl^ 



On Malicaid? 


1 1 




it "\^>", Ap- 
plied for? 







Name 



Date of Birth 



v^^ddr 



fess 



Crew Loader 



Grower^ 



Conplaint 



E'ollow^up 

\ . • ^ ^ ^ — - 

L 

Referred tr^ ]^ ^^^^^ D ate 



■SI 



9v 



\ \^ 94 ' " 

ERIC 



^ , Geneseo Migrant Center 
State University tollege, Geneseo, York 



■I 



ADULT LEAFNER FOIW 



e NAME ' 




SEX 



HIGHEST SCHOOL GRkDE COMPLETED 



HOME ADDRESS 



CXXJWTY 




DATE OiF DEPARTOBE FROM HEW VORK STATE 



ACHIEVEMENT LEVEL IF DIFEERENT 



PROGRESS IN NEW VORK 



PQLLOW-UP DESIHED 



X 



AU)ITICKaL CCWIEOTS: (Use reverse side if necessary) 



ERIC 



\ 



DAIE 



1£ACHER!S NAME 



MSPys TennimI Enrollitfent Ponn for NEW Students 



IMPaE??AHf: Plmse check files for blue MSRTS foptia. If available; add only enrollirtertt date and send 
top pcypy to temiml. Triis white form to be used for NEW, smcEfJTS ONLY* 



Enrolling School Name 
Enrolling Date 



State University OoHege, Geneseo 



BPVQ 



last N^Srrie 



First Name 



Sex 



CM or F) 



Birthdate 



Middle Initial 



Parents: 

Father 



Verification 



(B. Cert, DOGu, Other, Noner 



Age 



Mother- 



V 



CO Guardians 

00 



Migrant Status 



{1 = Interstate 

2 = Ihtrastate 

3 = Resettled) 



Birthplabe 



, r 



Heme ^se 



City 



County 



State 



Current* Address in N^Y.S. " 



City 



County^ 



State 



OCMPEHE AI® SEMD TO; 



Call Collkrt: 716-^798-4389 



Mrs. Rita la^ 
Termiml / Opera^ior 
Qrleans4j:^agara BOCES 
Salt Wbrks Road 
Medina, New York 14103 



[SCHOOL HEALTH DATA 



r 

, - - — r C t 






- ■ 


' A T [J ^ 


^ 














































0* 


. 07 






















iWfTUL MttTQffT 


































AS 


rWSlCAt CXAI* 


































AC 


tfX. i WT.fAMMUALLr^ 


































AD 


•tooo PttSS 






























i 




A€ 


Hi/HCT 


































AF 




CO 




'HEM 






WCli^AL 














































LLT 










AH 






' V 






























At 


TVrV POUO LORALt 
























-f- 










AJ 




































Ale 




































Alf 




































AM 




































AN 














— 1 — 






















AO 


AUOtDHCTRlC 


































AP 


SPEECH 




































COLOfl ■* 


































AR 


iLOOO ttAD ^ 




































tLOOO LCVCL 
































^--^TKE FOl.4-OvfiM^ ARE MOT aECOMM^MQEO ^ 
WEALTH C^HE. aJ^*"TH E i M MU*^ i lATiO W SC^+EI 


^LPtE Off V&P-MS 






































AU 


TTPNOID 
PAMATTPHOtO 














! 




















AV 






— r — 
















1 














AW 




































AK 
























1 












AY 


SCA (0*011 






















1 
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If 


EUT fMr 


A M E 


oi 


52 

fTBTVt 

,_ a 


n 


S 

n 

r » 


b»- 

OCt- 
0* 


07 
AHA 

ilil; 


■ 


UP 


■a. utr ra^ 


5; 

t 4 


C 
1 






T 1 ' 

1 1 














■ n 


r ■ 








^ 1 




1 








T 1 

1 1 




















— 1 — I — 






1 














1 1 




















— t — 1 — 1 






r 














t 1 










































S 1 




















1 1 






















' 1 1 ■ 

% \ 
' 1 1 






1 




































1 t 




















I 1 










^? 












r t 




















































































ft 1 


^ / 


















I 1 










































































































\ ' 1 




















r t 
































































1* 1 


— — - 


















t 1 






















1 1 




















1 1 






















1 1 


1 


















1 1 














i 




























' 1 






















1 1 




















1 1 ' 
















f 




, , 1 


















* < ■ 




















^ » ) 

1 


















1 

1 , ] 




r 














' * 1 ^ ' 


















: [ E 




































1 1 * 


















1 * ; 1 1 


















■ \ 1 
















! ; / 
















ML. 
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UNIFORM MIGRANT ADULT TRANSFER FORM 



^ 



.new^yOrk state ^grant center 



i PftE f IK pfliuC 



M-l M M I I 



3 f>noC«M iDCnTIFiCA^Cn 



40 ^AUL 6f CONln^CTOff 



*0DNC^f5 {HO , STREET, CITT, STATE & 2lP COOE J 



-i 

, ^ b OOT f9 OlCJTl 



5c CCCU^TJOlj^L <i0^l tMflUE) 

r 



target AfiE a ( NfcUE J 



«0 Ni*jlE Of APPLrrAHT t LAST . /iPl'iT, w»O0l E <Hj , Ob P*tOw£ NO , d c S S MUu^En 



■II CCHGRE SS^O«*t O^St^ij OlSTfliCr 
D STiTE COOC ^ NO 



lO tOLfST^ Cf RtS'C-CMCE b COOC 
D SAME , I 



e,fiT>i 



, ht AL E 
_p f y^cE 



L flat's 0 



I NO 



NiLlTiR^ ^CbviCE flECOflD 

OlSCHAHtKQ^ 04TE 
\ MO . Ofcr, t 

I VET Eft*N 

i qEJEClED 

1 .^OfHEn ^Om , VE T 



I. UAQITAL STATUS 

I nCvEW AflRlEO 

J u*flRIEO 

J wiOOw / wtOQwia 



* DIVORCED/ 

LECAt.LT 

^CPaaated 



? NO 



fA»>,LT on 

HtAD Of 

hOuS E hClI 



as 

. HO 



VO ^Or DtPENDENrS 70y ChLCh 



4hJ0 _ 

0V[ H 



ONE 



1 , ^ *HI TC 

2 Nt<iRO 

^ . AhER inOiaN 

4 OR^e NT*L 

:i OTHEfl 



?l if SPANISH 
NAWC . Cut 



POC<<TO fllC*N 



22 U. I 

CLAlUAhJT 



-TES 

_ MO 



. EkH A* 
US1EE 



2^. PU8tlC 
aSSiT 

rCCiri £nt 

I ^E S 

Z NO 



I'lC-E^r 
LOt-l/^tEftD 



nnCv^OuS ^00 TRAiNiPut; 
NO iNroHi'Ai'iON.. n^iO* 1 



D JOB line 



t> OOT ifiOiciTijt OATt cofctptET CO Imo .yr: 



3fe 
9 



PARTlt + F^flTlON ti* OTHER ftOCRAL ^fi«ft*"S 

kOnC r»ftPTiCiPtTCD l*J IChECk ALL T»£LtvA*jT iT[ MS J 



fl I 

7 



2 



MOT A cl . 

NTC * i . 

PROJECT rPANSinON * . 

O^^ERaTiOh df . 
main st re am 

SpCCIaL iupaCt Z ^ OtpCr 

WORK JhCCnTIvC 



> 

JOU CORPS ■ 

JO A CORPS i; 

JOB CORPS III 
NEW CaRCCRS 



\ 



tr^ ^RIMAOT OCCU^atH)N tit^E 



I 77 b OOT I * OHitT J 



OCCUpaTCn TlTt.C Or u AST rULU-TiHE |»b DOT H Oir;iT) 

CIVILIAN jOr ' I 



I 



2^ vEARs or <^AtNrutt 

EM^LOTt(Ehrf 
I WNOER ITR J T1 

i ™ — p -a TR lolm. 

A**p 



ESTiHiiTED AVCFIAGL 
HOURLY ORNIHGS 
ON ^AST ruLL ^T^mL 
C IV I L I AN 

* I 



*ii incOhE 

o. A^n^iCANTS csri*i*Tto LAnt(i«*as last m mo. i — — 

b ESTIHATCD FAUILT InCOWE L ^St 12 UO 1 

WHAf R m niiiLV ^ 

d rAmtT BELOW POVERTY LE VEt I YE* 2 HO 



ERIC 




70 



— I 



\,AHOrt FOCfCC ST4T^ TruC 
iWTCnvtCwCO {ChCCh OnUt OntC) 

l*„ rAMlLt fjlRu wOPkCr. 

^1 HCff IN LA»OR fO«C^ SCHOOL 

Z2 utOT l« LA»OR rOftCC - OThEW 



53. wECkS 

LTNEuf^LOTED 
t.4ST l2 liO$. 



IVA^EuPLOtEO 
+ 



[|5 REfEttREO AT 

or CS OuTACACM 

a; Htc 

OS Joe cowrs 

O4^_^UN|0H 

01 EmPUJtER 

0£ SELf , 

07 wtLTwE 



0«H .Other COumUNITt GnOO^ 

II COOP SCHOOL CfliOUaTE 

IZ COOT SCHOOL DROPOUT 

?I_^$CL SERVCE REH4B. tRCCmjniN« "JT.) 

ZZ SCt.StnVlCE REHAI^ tAfEES) 

^ SEL.SERVJCE REHAO. (LOCAL »OAaOl 

SI OTWEW 



O1S4OV' 
ANTikG£0 

1 «tEi 

"to 



ttriffftAL TOjf^AiNuvG b^'tM^ruEhrr 

». ACCE**T€0 RErtMAL b, E»frROLLEO iN c.PL*CE0 
, 10 IflMHlUC Oft JOb TR4tNIHC IN JOS 



5> ELJClBJLiTY 
» NOT 



. NO 



.tCS 



^ NO 



rOR TqAJNiNC ALI^ANCE, 
EL^OietE TOPit 

f - RflG^LAR 4 SPECIAL NVC 

■ Z AiJCMENTCO a iNCEm-rvE 



_ TOl/TH 
J 



-PART TIMC 



V, C>4ECh AP^Cf UTE 
tlEM (5) if ELl&tAiX 
POn OTHER, ACLO«. 

I Su«SIStEHCE 

t TRANSPgRTATWH 

J OThEA 



i9 BARfliEFrS TO C**^LOtuthiT 
(H,^>CE TOO tOUnC 
2 ACE fOO qLD ■ 

* LAC«S EDUCAitON THAInInC 
SKILL. E^PEfll CmC^ ■ Ofi HAS ' 
OesOLCTC SkJLL 



^ - nOnC 

tH__HE*LTK pR6oLt;u tt-_«-CHlLO CARE pbOBLE" 
Z ,^^f>CR»NAL PROflU:" 2 - - CaW Of Other TaMtLT 



, i:R^n$^0RTaTiOn 
PROftLtu 



MEMBER 

. COnvICtiOm 



^ GARNlS- 
"E«T . 



OThtR 



H ECO AO 



*0 



DATE Of 
INTERVIEW 
(MO-.O^TRj 



rAMlLT 'pfiQflLE 



PROvfRpf iTaTlJS CiRCLC 
One 




Q^nOi r iOn 



0000 



POOft 



CONSTHyfT 



HU>Ch 



InOOOR 



tCS 



PVNEflSHiP 



Circle 

One 



\ 



TtN 



CHILD 



SOCIAL 



INDICATE SEvERfTt 



0 - NO hZZO 

1 - uooerate 

2 - SERIOUS 
S - CrHiCaL 



most AECEnT EXAU 



TESTtMfr iN'ORuATtON 



ClOi AULERCt j 




TYPE 


OATT uO/tR 


at 

coot 




0* 

LIVll, 
COOi 


m 

b*Tt 

■tHlN T" 


0* 

tcotit 




CI02 C^LEPSr ' 




PHYSICAL 




•/» 








' CiOS DiaSETES / 




VISUAL 




















1 


Cl04 RnCuuATiC nE ART 




AUOtO 






















C*oa OTHCA hEART 




CENTAL 


/ 




















c»o« LUNg (Ntrr T 0 ) 






/ 


' 
















Appendix N 


CloT aSThu* 






















CtOi hChO^hiLIA 






















' CIQ* AnEuIA 












m 










j CHO H(<tVt)Wl CT0|I*CN 






















Clll 0«V« SCNSlTiVlTt 

1 




c»ri oTHtd 1 
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4« APPLICANT occur T^OnAL iNfORWATtON 





4^ 








4« 




• 


• 






r faUM 







k 















WORKFIELDS 
{ ( w r f I <^ t 



APTITUDES 



POSITIVE tEmr 

lcf<i£t t/r to tl 



PHYSICAL 
LIMITATIONS 

NEGATIVE WORKING 
CONDlTfONS K»,ict 



INDUSTRIAL SETTING 



I I I 



D.O.T,"^'* 



D.OT. 1*1 



0.0. T 1*1 



MPSMS 
I KMi^% I 01 



INTERESTS 



N£G. TEmP \JJ1J1 







t 


• 















PHYStCAL 
LIMITATIONS 



NEGATIVE WORKING 
CONDfTlONS loifct up 



* 




• 














1 I 





1 1 "'h m 



GEO 



EDUCATION 



TYPING 



SHORTHAND 



SVP 
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PART 3 



0 tOUhSCLiwO Sup(>0(rriv£ SCflviCt 

C Tn^fNJNC r RE Hft BiL iTfiTlON 

^ 1* OTHEH 


SPCCJaL PUaC£«£NT 


1 




i nEFERftEo TO 

SLfPpOHTWG SERVtCC 


1 M&aLTH 




2 R(IH4«ILiTaTI0n 




i wELF^nr 




t. OTHER 




*%i^^i3iLU;iJ^— MP CONTACT ^ 






4b ^Auiu iNC(>^r oflOup 

q fAflM ^ b WO^J - 

f 


^ D vES >iO 




s OTHr« isPtcifTi 










to SCflVicCS pbOviDCO 






lYPC OF SERVICE 


DATE 








. . 




















« COuf^Ei-^f^O SESSIONS 








t OuiOfiNCE StSSiDhfS 




REFERfleO 




a JOO OEvElOpmEnt COwTfirr 




a. M DT 4 - IMS T 1 r doTlC>rftL 






4 f>tACtytNr JOB J o*t5 ofl less 




b K^tC^ 








OOt CODf 


SiC 




t H^C - mOta CCnCuRAEwT 






























B 1 * 

r, hfEw c^wrCflS 












* SPCC^Lr-fHipflCT 

a 










h HCTuRN TO SCHOOL. 








1 OTHCR 
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Geneseo Migrant Center 
State University College, Geneseo, New York 



APPENDIX 0 




APPENDIX P 



Staff Member 



GENESEO MIGRANT CENTER 
State University College 
Geneseo, New York- 

IN-CAMP LEARNING PROGRAM , 
1975 

Weekly Attendance Fomi 
M6ek of 





^ACTIVITIES 


if OF PARTICIPANTS 
14 and under . over 14 ' 


TOTAL 


MONDAY 








■ 


TUESBAY 


* 


■ i 
- 1 






, WEDNESDAY 

. 1 










I"" ) 

THURSDAY 

J 






k 

1 , 


1 


FRIDAY 










SATURDAY 






V, 




SUNDAY 
sr 
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Appendix q.. 



GEN^SEO MIGRANT CENTER 
State University College- 
Geneseo , Neif York 

tN-CAHt> LEARNING- PROGRAM - 1975 
Evaluation 



STAFF 

RE5P0NSIBILITIE!i 



Leison Pl^hs 



Keep 



Modi 



Elim 
inate 



COMMENTS 
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